
Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
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Job Board Posting
Date Printed: 2024/05/18

Utility Worker (Water Maintenance Group)

Job ID ofBpnfwm-13634-9882
Web Address https://careers.indigenous.link/viewjob?jobname=ofBpnfwm-13634-9882
Company EPCOR
Location Edmonton, Alberta
Date Posted From:  2023-05-30 To:  2050-01-01
Job Type:  Full-time Category:  Utilities

Description
Highlights of the jobÃ‚Â We are hiring one (1) full-time temporary (for up to 11 months), Utility Worker (Water) position,
working for the Water Treatment Plants (WTPs) Maintenance group in Edmonton, AB!Ã‚Â What you'd be responsible
forÃ‚Â Developing and implementing safe work plans, hazard assessments, and tailgate talks to ensure worker safety
within the Utility Work group.Assisting various trades (Mechanical, Electrical/Instrument, Welding, and
HVAC).Performing specific duties, including:LightingPaintingLubricationSnow removal and sandingClarifier
cleaningReservoir/clarifier isolation, washing, and disinfectingMonthly inspection for equipment (first aid kits, defibrillator,
cranes).Site representative for contractor work related to FacilitiesWorksite inspection corrective action items
Other related duties as required.
Ã‚Â What's required to be successfulÃ‚Â Grade 12 diploma or equivalentKnowledgeable background in trades and utility
work and related dutiesBasic understanding of computer software (i.e. Microsoft Suite Word and Excel)Valid Class 5
Alberta Motor Vehicle Operators License Ability to qualify for and maintain an EPCOR driver's permitA Driver Abstract
(5yr. Commercial type) may be requiredLimited to 6 demerits or less (prior infractions for unsafe driving behaviours will
be evaluated and considered for non-selection regardless of current demerits on file) Drivers with a GDL license will not
be considered
Ability to meet the physical demands required of this position Clearance on pre-placement medical and drug and alcohol
testing may be requiredMust be willing and able to wear all appropriate Personal Protective Equipment.
Security Background Clearance (criminal check) and professional reference check may be required. 
Additionally, the following qualifications are considered an asset and preference may be provided to individuals who
possess:Minimum of 3 years of directly related work experience in a utility company
Completion of post-secondary education related to a Skilled Trades or general Utility courseworkProven mechanical
inclinationExceptional performance and attendance recordsThe successful candidate will be required to take safety and
job-related training and be able to work with minimum supervision.
As the successful candidate, you demonstrate strong organizational, troubleshooting and decision making skills, and are
committed to service and excellence. You take ownership and demonstrate initiative by achieving objectives on time and
adapting to changes in the workplace. You also consistently focus on continuous improvement and possess an affinity to
learn and train others on new and existing processes. Ã‚Â Health and safety are integral to EPCOR's work, and we
strive to maintain a zero-injury organizational culture. As such, you have a demonstrated history of safety awareness
and a safe work record to date.Ã‚Â Other important facts about this jobÃ‚Â Jurisdiction: IBEW1007; Class: SS1Wage
$23.32 per hour; $30.57 per hour for Provisional employees, in accordance with the Collective Agreement Hours of
work: 8.0 hours per day; 40.0 per week between 07:00 and 18:00 hours, 5 days per week, Monday to Friday.Ã‚Â 
However, in accordance with Article 6.02 of the Collective Agreement, the workweek may be any five (5) consecutive
days.NOTE: This position will work at either E.L. Smith WTP (where there is limited public transportation) and Rossdale
WTP. The successful applicant must provide their own transportation. Ã‚Â Application deadline: June 6,
2023Ã‚Â Internal EPCOR Employees please ensure that you are using your "@epcor.com" email address.Ã‚Â Learn
more about Working at EPCOR!Follow us on LinkedIn,Ã‚Â Twitter, GlassdoorÃ‚Â or Facebook!Ã‚Â #LI-TA6Ã‚Â Please
note the following information:Ã‚Â A requirement of working for EPCOR is that you are at least 18 years of age,
successfully attained a high school diploma (GED, or equivalent level of secondary education) and legally entitled to
work in Canada. (A copy of a valid work permit may be required.)If you are considered for the position, clearance on all



applicable background checks (which may include criminal, identity, educational, and/or credit) and professional
reference checks is required. Some EPCOR positions require an enhanced level of background assessment, which is
dictated by law. These positions require advanced criminal record checks that must also be conducted from time to time
after commencement of employment.A technical/practical assessment may be administered during the selection
process and this exercise will be used as a part of the selection criterion.To meet the physical demands required of
some positions, candidates must be in good physical condition and willing to work in all weather conditions. Clearance
on pre-placement medical and drug and alcohol testing may be required.

For more information, visit EPCOR for Utility Worker (Water Maintenance Group)


