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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1CO
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Heavy Duty Mechanic

Job ID odBUrfwT-14347-9189

Web Address https://careers.indigenous.link/viewjob?jobname=0dBUrfwT-14347-9189
Company EPCOR

Location Edmonton, AB

Date Posted From: 2024-03-28 To: 2050-01-01

Job Type: Full-time Category: Utilities
Description

Highlights of the job

We are hiringA,A up to two (2) Heavy Duty Mechanic positions working out of Edmonton, AB. AA AAAAAAAAAAAAAA AA These roles require
heavy duty mechanics with training/certification and/or extensive experience working on Aerial Devices (CUF certification or equivalent) or hydrovac
equipment. They are accountable for the inspection, overhaul, repair and maintenance of all EPCOR equipment including but not limited to:
mechanical components of heavy & medium duty trucks; heavy commercial and industrial vehicles including mounted equipment and attachments;
heavy construction and agricultural equipment; stationary power units equipped with complex hydraulic systems and spark-ignition or diesel engines
such as heavy and medium duty trucks, aerial devices, radial boom digger derricks, bulldozers, graders, cranes, backhoes, front end loaders, forklifts,
skid steers, heavy powered rollers and related heavy equipment. These duties may occur in shop or via mobile service

opportunity.A,/A A,A A /A A/A What you'd be responsible for

Repairing and performing preventative maintenance on all EPCOR fleet vehicles and equipment including but not limited to: heavy and medium duty
trucks, aerial devices, radial boom digger derricks, cranes, backhoes, skid steers, vacuum trucks, trailers, yard and other related equipment
forklifts.Inspecting, diagnosing, repairing, replacing and testing:All components of gasoline and diesel internal combustion engines, drivetrains, engine
starting systems, and steering and braking systems;All components of clutches, hydraulic couplings, transmissions, transfer cases and axle
assemblies. Suspension systems, frames, wheels and tracks;Equipment winches, power take-offs, pneumatic or hydraulic pumps, booms, cables,
blades and buckets;Electrical components such as alternators, distributors, starters, relays and solenoids, etc.

Inspecting and repairing aerial devices, radial boom digger derricks, and perform minor fiberglass repairs.Preparing work estimates of labour and parts
costs; writing service reports. Interpreting technical manuals relating to manufacturer specifications and warranty requirements.Working from mobile
service truck - varying shifts may be required.Keeping accurate and detailed records in Fleet Services' GMS system. Performing other mechanical
related duties as required.

What's required to be successful

Grade 12 diploma or GED equivalent.Certified Alberta Journeyman in the trade of Heavy Duty Mechanic.3rd or 4th year heavy duty mechanic
apprentices will also be considered.

Minimum 5 years of experience maintaining and repairing Aerial Devices (primarily Bucket Trucks) or Hydrovac equipment.Must have the ability to
obtain CVIP license prior to starting work.Training and certification (e.g. CUFC,etc.) highly desirable.Possession of a Valid Alberta Class 5 with a Q
endorsement Motor Vehicle Operator's License (Class 3 with a Q endorsement preferred). Knowledge of the theories and operating principles of
spark-ignition and diesel engines, hydraulic and pneumatic systems, and heavy duty, multi-speed power trains. Knowledge of the occupational
hazards and safety precautions applicable to the work of the trade.Understanding heavy mobile equipment, environmental and safety regulations.
Other important facts about this job

hourA,A A, A AAAA Placement based on quallflcatlons credent|als and experience;A A f|na| wage and step will be determlned at the time of selection
and is based on a combination of factors as outlined in the Collective Agreement.

mformanon.A,A AAAA A,A A requwement of workmg for EPCOR is that you are at Ieast 18 years of age, successfully attained a high school diploma
(GED, or equivalent level of secondary education) and legally entitled to work in Canada. (A copy of a valid work permit may be required.)If you are
considered for the position, clearance on all applicable background checks (which may include criminal, identity, educational, and/or credit) and
professional reference checks is required. Some EPCOR positions require an enhanced level of background assessment, which is dictated by law.
These positions require advanced criminal record checks that must also be conducted from time to time after commencement of employment.A
technical/practical assessment may be administered during the selection process and this exercise will be used as a part of the selection criterion.To
meet the physical demands required of some positions, candidates must be in good physical condition and willing to work in all weather conditions.
Clearance on pre-placement medical and drug and alcohol testing may be required.

AAAAAAAAAAAAAA

For more information, visit EPCOR for Heavy Duty Mechanic



