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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
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Manager, Electrical and Controls &amp; Utility Services

Job ID o5n1lfwy-13220-2450

Web Address https://careers.indigenous.link/viewjob?jobname=05n1Ifwy-13220-2450
Company EPCOR

Location Edmonton, Alberta

Date Posted From: 2023-01-24 To: 2050-01-01

Job Type: Full-time Category: Utilities

Description

Highlights of the job

We are hiring one (1) Full Time, Permanent Manager, Electrical and Controls & Utility Services position working out of
Edmonton, AB.A A The Manager, Electrical, Controls and Utility Services is accountable for managing the maintenance
of electrical, instrumentation, control systems, and facility maintenance for the mechanical facilities operated by
Drainage Services. This position is also accountable for managing a team that specializes in providing confined space
entry services to Drainage Services.A A This includes ensuring electrical and controls equipment in the drainage
facilities are operating properly, confined space work is done safely, and achieving the required outcomes with time
spans of up to 3 - 12 months.What you'd be responsible for

Provide input to the Flow Control Facility plans and directions, ensuring an appropriate understanding of the EPCOR
and Flow Control Facilities team strategy throughout the electrical and utility services team.Ensure ongoing effective
positioning and appropriate relationships between the Manager, FCF Electrical and Controls, other Manager positions in
Flow Control Facilities, and in the rest of Drainage and EPCOR.Assist Senior Manager to determine budgeting and
program targets for resources, operations, and facility performance of mechanical drainage facilities.Develop and
implement stratum appropriate (3 - 12 month) deliverables within the context of the Flow Control Facility business plan
(including mission, vision, values, strategic positioning, operational plan, and resource plan).ldentify the necessary
budget requirements for the provision of reliable electrical, control, and utility services.Analyze and identify issues
impacting operational performance and establish initiatives for continuous improvement of the electrical, instrumentation,
and control systems, and utility services.Develop, implement and review electrical and control processes to ensure
compliance with policies, standards, and regulatory requirements and ensure mitigation of risks.Plan, assign, align and
provide supervision for the day-to-day operation of the electrical, controls, and utility services teams to ensure
completion of projects and assignments.Manage projects to make extensive repairs and enhancements to facilities,
equipment, and control systems using internal and external resources, consultants, and contractors. Hire and terminate
staff within plan within EUI policies and processes and Senior Manager context and prescribed limits.Demonstrate a
high performance, high discipline, and safe, accountable, focused, innovative and achievement-oriented, easy to do
business with manner of working.

What's required to be successful

Degree or Diploma in Electrical Engineering, electrical technology, or other related fields; or certified journeyman
electrician or instrumentation. Professional Engineer (P.Eng.) registered with APEGA, CET registered with ASET, or
eligibility to be a registered member of APEGA or ASET.Other combinations of education and training in other technical
or trade disciplines may be considered. 5+ years of related industry experience.2+ years of experience leading technical
staff and tradespersons.Engineering design experience of low voltage electrical systems, process control hardware,
software, and associated computer system and communications infrastructure would be considered an asset.Extensive
knowledge and experience in commissioning electrical and control systems in a commercial or industrial setting would
be considered an asset. Project management experience and skills are an asset.Creates a respectful work environment
where ideas are challenged and people feel trusted and safe.Continuously looks for and advocates for opportunities to
improve products, streamline processes, increase efficiency, reduce waste and improve results.

Other important facts about this job

Jurisdiction: MGMTHours of work: 80 hours bi-weekly A A Application deadline: February 13, 2023A A Internal



Applicants, please ensure that you are using your "@epcor.com" email address!A A Learn more about Working at
EPCOR!Follow us on LinkedIn,A A Twitter, GlassdoorA,A or Facebook!A A #LI-TA7A A Please note the following
information:A requirement of working for EPCOR is that you are at least 18 years of age, successfully attained a high
school diploma (GED, or equivalent level of secondary education), and legally entitled to work in Canada. (A copy of a
valid work permit may be required.)If you are considered for the position, clearance on all applicable background checks
(which may include criminal, identity, educational, and/or credit) and professional reference checks is required. Some
EPCOR positions require an enhanced level of background assessment, which is dictated by law. These positions
require advanced criminal record checks that must also be conducted from time to time after commencement of
employment.A technical/practical assessment may be administered during the selection process and this exercise will
be used as a part of the selection criterion.To meet the physical demands required of some positions, candidates must
be in good physical condition and willing to work in all weather conditions. Clearance on pre-placement medical and
drug and alcohol testing may be required.

AA

For more information, visit EPCOR for Manager, Electrical and Controls &amp; Utility Services



