INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO
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Date Printed: 2024/05/06

Manager, Indigenous Initiatives And Integration

Job ID F5-D0-5E-7A-85-8D

Web Address

https://careers.indigenous.link/viewjob?jobname=F5-D0-5E-7A-85-8D

Company George Brown College

Location Toronto, Ontario

Date Posted From: 2022-01-26 To: 2022-07-25

Job Type: Fixed-term Category: Education

Job Start Date Immediately

Job Salary $86,568 - $108,209 Per Year

Languages Candidate Must Be Of Indigenous Ancestry (i.e., Turtle Island - First

Nations Status And Non-Status, Metis Or Inuit).

Description

Candidate must be of Indigenous ancestry (i.e., Turtle Island - First Nations Status and non-Status,
Metis or Inuit).

Reporting to the Director of Indigenous Initiatives, the Manager of Indigenous Initiatives and
Integration will play a critical role in the implementation of the Indigenous Education Strategy and
management of the Indigenous Education Services (IES) team. The incumbent works in
collaboration with academic administrators and faculty to develop, review, and revise curriculum that
prioritizes inclusive Indigenous curriculum and pedagogies. The Manager, Indigenous Initiatives and
Integration will provide expertise in teaching, learning, and curriculum quality improvement in
support of all academic programming, in line with sector standards and best practices as well as
relevant provincial and government legislation.

Experience

Minimum five (5) years' experience in leadership, project and change management and policy /
program development.

Previous experience managing employees in education and/or an Indigenous organization,
preferably in a unionized environment.

Sound working knowledge of systems, processes, and academic policies within a post-secondary
environment.

Background as an Indigenous educator (training and development, teaching), preferably at the
post-secondary level, including course and program design, as well as some form of web-enhanced,
hybrid, or fully online delivery.

Involvement and participation within the rural and urban Indigenous community.

Involvement in innovation and professional development related to Indigenous Education and
leadership.

Theoretical and practical expertise is required in inclusive pedagogies and Indigenous pedagogical
design, including the incorporation of Universal Design for Learning (UDL) principles in program and



course development and renewal.

Ability to assess barriers to access and inclusion within curriculum design, understanding rights and
responsibilities in reference to relevant policies and legislation (e.g., GBC policies, AODA, Human
Rights Code).

Comprehensive knowledge of outcomes-based Indigenous curriculum design philosophy, including
writing and revising vocational and course learning outcomes, developing authentic and related
assessment tools, designing teaching, and learning strategies, mapping curriculum, and UDL
curriculum design.

Understanding of the Ontario Qualifications Framework, program standards and credential validation
system.

Experience using teaching and learning technologies, including industry standard Learning
Management Systems and other e-learning technologies.

Education Requirements

Master's degree in any of the following fields: Indigenous Studies, Adult Education, Higher
Education, Curriculum and/or Instructional Design, or equivalent combination of academic
preparation and experience, with additional training in equity studies and/or anti-racist practices.
Additional Skills

Strong collaboration and teamwork skills, including demonstrated ability to interact, lead and
participate in consultative decision making that respects people with a diversity of backgrounds,
experiences and styles, while working collegially with a high degree of tact and diplomacy.
Exceptional interpersonal skills. Proven leadership managing a team

Advanced communication skills. Interpersonal, virtual and in person group facilitation and
coordination, workshop creation and delivery. Advanced writing and presentation skills.

Above average skills in MS Office applications, Blackboard Learning Management System, Course
Outline Management and Mapping System and industry-standard project management systems.
Transportation between campus is required.

Demonstrated leadership in delivering excellent service to others as this is key in supporting the
success of our students and our College.

Excellent time management skills to handle competing deadlines and priorities with high attention to
detail.

Effective ability to interact with others and deal with situations in ways that respect diverse
backgrounds, experience, and styles.

Flexibility in adapting to change and in participating in consultative decision-making processes.
How to Apply

Click "Apply Now"



