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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.
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Job Board Posting
Date Printed: 2024/04/29

Full-Time Tenure/Tenure-Track Hire Of Indigenous And Racialized Faculty 

Job ID F4-5A-A9-28-CA-38
Web Address https://careers.indigenous.link/viewjob?jobname=F4-5A-A9-28-CA-38
Company Emily Carr University Of Art + Design
Location Vancouver, British Columbia
Date Posted From:  2021-03-04 To:  2021-04-03
Job Type:  Full-time Category:  Education
Job Start Date August 1, 2021
Languages English

Description
Emily Carr University of Art + Design is a world-renowned learning and research community located on unceded,
traditional and ancestral xÊ·mÉ™Î¸kÊ·É™yÌ“É™m (Musqueam), Sá¸µwxÌ±wÃº7mesh Ãšxwumixw (Squamish), and
sÉ™lÌ“ilwÌ“É™taÊ”É¬ (Tsleil-Waututh) territories in Vancouver, Canada. It is the only post-secondary institution in British
Columbia dedicated to the education and practice of art, media and design, and in 2020 it was ranked the top university
in Canada for art and design by QS World University Rankings. For more information about Emily Carr University, visit
ecuad.ca. 
ECU has a diverse student body that welcomes people from more than 50 countries. Each individual enriches our
institution with their unique perspectives and practices. As part of our commitment to transformation and equality, we
want to ensure that our faculty reflects the diversity of our exceptional students. And like many post-secondary
institutions, we are working to dismantle a legacy of white supremacy and institutional racism. Itâ€™s critical that we
empower scholars from all backgrounds to succeed as educators and researchers, to give our students the education
they deserve and to shape the future of the university. 
To realize this goal, we are seeking five new faculty members to join Emily Carr. We recognize that members of
Indigenous and racialized communities have been historically underrepresented at our university, as they have at many
others. With approval from BCâ€™s Office of the Human Rights Commissioner, we are restricting this employment
opportunity to candidates who identify as Indigenous or as a member of a racialized group. 
The five positions are: 
â€¢ Assistant Professor in Communication Design 
â€¢ Assistant Professor in Film and Screen Arts 
â€¢ Assistant/Associate Professor in Interaction Design 
â€¢ Assistant/Associate Professor in Photography 
â€¢ Electronic Resources Librarian 
An additional three positions will be open in late April 2021 (3D Animation, Studio Art, Print Media). Two of these three
positions will also be restricted to Indigenous and racialized candidates. 
Applications for all five positions will be reviewed starting March 31, 2021, and continue until the positions are filled.
Interested candidates may apply online at ecuad.peopleadmin.ca. 
Emily Carr University is partnering with BIPOC Executive Search to help ensure that people from historically
disadvantaged groups are able to participate fully and equitably. Individuals from BIPOC communities seeking more
information and support during their application process can email Candice Frederick at cfrederick@bipocsearch.com. 
Emily Carr Universityâ€™s Equity Statement 
We acknowledge the potential impact that career interruptions (e.g. parental leave, leave due to illness, etc.) can have
on a candidateâ€™s record of practice and research achievement. Applicants are encouraged to identify the impact of
career interruptions within their application; this will be taken into careful consideration during the assessment process. 
Emily Carr University is committed to creating an inclusive, accessible and barrier free workplace. We want to ensure
that all participants are able to engage fully in interviews and other activities that are part of the hiring process. If you
have any accommodation requests please contact Human Resources (hr@ecuad.ca). All requests for accommodation



will be treated confidentially. 
All qualified candidates who identify as Indigenous or as a member of a racialized group are encouraged to apply.
However, Canadians and permanent residents of Canada will be given priority. While we thank all candidates for their
interest, only those shortâ€•listed will be contacted. 

How to Apply
Applications for all five positions will be reviewed starting March 31, 2021, and continue until the positions are filled.
Interested candidates may apply online at ecuad.peopleadmin.ca. 
Emily Carr University is partnering with BIPOC Executive Search to help ensure that people from historically
disadvantaged groups are able to participate fully and equitably. Individuals from BIPOC communities seeking more
information and support during their application process can email Candice Frederick at cfrederick@bipocsearch.com. 
Emily Carr Universityâ€™s Equity Statement
We acknowledge the potential impact that career interruptions (e.g. parental leave, leave due to illness, etc.) can have
on a candidateâ€™s record of practice and research achievement. Applicants are encouraged to identify the impact of
career interruptions within their application; this will be taken into careful consideration during the assessment process.
Emily Carr University is committed to creating an inclusive, accessible and barrier free workplace. We want to ensure
that all participants are able to engage fully in interviews and other activities that are part of the hiring process. If you
have any accommodation requests please contact Human Resources (hr@ecuad.ca). All requests for accommodation
will be treated confidentially.
All qualified candidates who identify as Indigenous or as a member of a racialized group are encouraged to apply.
However, Canadians and permanent residents of Canada will be given priority. While we thank all candidates for their
interest, only those shortâ€•listed will be contacted.


