Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.
Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.
Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.
The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.
Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1C0

Job Board Posting
Date Printed: 2021/12/08

Director, Indigenous Relations And Reconciliation
Job ID
F0-D8-94-B1-52-1B
Web Address
https://careers.indigenous.link/viewjob?jobname=F0-D8-94-B1-52-1B
Company
Bow Valley College
Location
Calgary, Alberta
Date Posted
From: 2021-07-22
To: 2022-01-18
Job
Type: Full-time
Category: Education
Languages
English
Description
Bow Valley College is Albertaâ€™s largest comprehensive community college, serving Calgary at
its downtown campus, and communities throughout Southern Alberta at its regional campuses. More
than 17,500 full- and part-time students take part in year-round diploma and certificate programs,
micro-credentials, as well as academic upgrading and English language learning.
Reporting to the Vice President Learner Services & CFO the Director, Indigenous Relations and
Reconciliation will strategically lead and define the evolution and continued implementation of the
Indigenization Strategy for the College. This will include oversight of the development and
measurement of action plans and performance metrics reporting on them.
The Director will primarily focus on accountabilities such as providing strategic advice to the Bow
Valley College President as well as the Executive Committee on matters regarding the
Indigenization strategy and its implementation, provide leadership in the development of
partnerships with Indigenous nations and agencies, oversee metrics related to the Indigenization
strategy and maintain a presence within the Indigenous community, in particular the Treaty 7 First
Nations and MÃ©tis Nation of Alberta Region 3. There will be a secondary focus on developing key
policies and procedures that relate to the Indigenization Strategy and recommending changes to
further the strategy for other policies and procedures that may exist. The incumbent will also
establish and enhance the ongoing relationship of the College with Indigenous nations,
communities, and agencies, with government departments, and other post-secondary institutions;
and, participates via membership and providing information and advice to a variety of committees,
task forces and governance bodies associated with the implementation of the Indigenization
Strategy.
As the successful candidate, you will have at minimum, a Masters degree or a combination of
education and experience will be considered where a Masterâ€™s degree is not held, it would be
expected that the minimum number of years of related experience would increase to 5 years. In
addition, the incumbent will have familiarity with local Indigenous peoplesâ€™ cultures and
Indigenous Ways of Knowing, Being, Doing and Learning and an understanding of the Truth and
Reconciliation Commission Calls to Action. As a leader for the institution, you will have the ability to
foster relationships and have an organization-wide perspective along with open communication and

listening skills with the ability to develop leadership capabilities.
Lastly, recruitment of this position is restricted to candidates who self-identify as Indigenous and
have a demonstrated connection, active ties, and relationships to an Indigenous community and/or
Indigenous networks.
How to Apply
To explore this exciting opportunity further, please submit your resume via the blue "Apply" button
by visiting the Boyden Canada Opportunities website at
https://www.boyden.ca/canada/opportunities/. The application portal will remain open until the
position is filled.

