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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO
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Date Printed: 2024/04/27

Manager, Office Of Human Research Protections

Job ID C4-33-6C-15-B4-0E

Web Address

https://careers.indigenous.link/viewjob?jobname=C4-33-6C-15-B4-0E

Company Holland Bloorview Kids Rehabilitation Hospital
Location Toronto, Ontario

Date Posted From: 2021-02-09 To: 2021-04-10

Job Type: Full-time Category: Health Care
Job Start Date April 1, 2021

Languages English

Description

The Manager, Office of Human Research Protections is responsible for the oversight, strategic
development and operations of the Bloorview Research Institutea€™s (BRI) Office of Human
Research Protections (OHRP) which is comprised of the Research Ethics Office and Quality,
Education and Compliance Program. The OHRP is an arm of the Research Operations portfolio
comprised of a multidisciplinary team. The Manager will ensure the efficient facilitation of ethics
review and report on key performance indicators to the Director and other members of the BRI
executive, management and hospital leadership. The Manager will promote Responsible Conduct of
Research at all levels of research and lead and support the development, implementation and
ongoing operations of the Quality, Education and Compliance Program utilizing internal resources,
and service providers. Further, the Manager will lead a team of staff with specialized functions and
be accountable for the overall financial performance of the OHRP.

As a member of the BRI&€™s Operations and Management team, the Manager will work closely
with executives, scientists, staff, trainees, leadership, and members of the Research Ethics Board.
This leadership role oversees quality and education in the BRI, through management, maintenance
and on-going development of quality and process improvement initiatives, internal quality assurance
monitoring, auditing and regulatory compliance and an education program including coordination
and hands-on training for clinical research staff, development of educational materials and modules,
and tracking and documentation of education and training.

Key Responsibilities

-Provide oversight and leadership of the Research Ethics Office and the Quality, Education and
Compliance Program

-Ensure efficient, timely and complete facilitation of ethics reviews by the Research Ethics Office in a
collaborative manner with the Research Ethics Board

-Provide strategic direction to the inception of the Quality, Education and Compliance Program, and
ongoing development and maintenance of the Program

-Oversee the conduct of audits as appropriate

-Develop educational materials, curriculums and identify external training opportunities to enhance



the knowledge base of clinical research staff within the organization

-Identify and address gaps in operations and programs within the portfolio

-Act as an information resource and provide authoritative information and advice on new policies
and standards, relevant changes to regulatory requirements and policy development in clinical
research

-Report and address key performance indicators using process improvement initiatives to enable
excellence in quality and service

-Develop and implement organizational policies, standards and procedures that address conduct
and management of clinical research

-Accountable for financial performance of the OHRP including but not limited to developing budgets,
variance reports and justifications, and forecasts to ensure sustainability

-Support the technical and systems staff in the maintenance and ongoing process improvements to
electronic systems for managing research ethics and institutional authorization

-Participate in strategic initiatives as a member of the BRI Management team as appropriate
-Other duties as assigned

Experience

Minimum three yearsa€™ experience in clinical research, including regulated clinical trials,
supervision of staff and programs.

Must have experience in supervising a team of staff in a clinical research and/or healthcare setting.
Experience with industry sponsored clinical trials or in the pharmaceutical sector preferred.

Sound knowledge of core ethical principles, standards, regulations and processes in clinical
research including but not limited to TCPS: Ethical Conduct for Research Involving Humans, Health
Canada, FDA, ICH-GCP, PHIPA and HIPPA.

Credentials

Certificate in clinical research (e.g., CCRP) is preferred.

Project Management Professional designation is an asset.

Education Requirements

Masters level education in health-related field.

Essential Skills

Outstanding communication, interpersonal skills and problem-solving skills

Excellent analytical skills

Excellent judgment and adaptability

Ability to use tact and discretion

A champion of innovation and continuous improvement

Must have a strong understanding of and maintain strict confidentiality of privileged information
How to Apply

Click Apply Now!



