
Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/04/19

Institutional Lead, Decolonization

Job ID BF-26-21-AA-89-15
Web Address https://careers.indigenous.link/viewjob?jobname=BF-26-21-AA-89-15
Company Algoma University
Location Sault Ste. Marie, Ontario
Date Posted From:  2022-09-21 To:  2023-03-20
Job Type:  Full-time Category:  Education
Job Start Date January 1, 2023
Languages English; Anishinaabemowin; Ojibwe

Description
Algoma University invites applications for the position of Institutional Lead, Decolonization to lead the development and
implementation of institutional strategies in decolonization, Indigenization, equity, diversity and inclusion. Algoma is
seeking a collaborative leader for this pivotal multi-year leadership assignment, to transform the University as it
responds to its commitments in reconciliation as identified in Algoma's Honouring our Commitments and institutional
strategic priorities.
Algoma University campuses are located on the traditional lands of the Anishinaabek, the Mississaugas of the Credit,
and the Mushkegowuk Cree, as well as hereditary lands of the Metis Nation. Algoma University was originally
established in Sault Ste. Marie in 1965 as Algoma University College and became an independent University in 2008.
Algoma is a growing and innovative institution with a dual Special Mission to serve as a teaching-oriented university
while cultivating cross-cultural learning between Indigenous and non-Indigenous communities. The University currently
provides students with rich learning and research opportunities in a range of liberal arts, sciences and professional
disciplines. The University offers countless opportunities for students to learn inside and outside of the classroom.
Experiential learning and student research opportunities are critical elements of Algoma's approach, helping students
apply what they learn in "real world" settings. Algoma University is committed to being a welcoming, inclusive, safe, and
respectful learning community; one that values the opportunities to learn from and with students, staff and visitors from
all parts of the world. Currently, Algoma University is home to over 3,000 students representing over 50 different
countries, more than 430 full-time and part-time faculty and over 150 support staff and administrative personnel.
Reporting to the Vice President Nyaagaaniid Anishinaabe Initiatives, Equity, and Student Success, the Institutional
Lead, Decolonization will collaborate with departmental directors and lead across the University to research, develop
and implement institutional strategies in decolonization, Indigenization, equity, diversity and inclusion. As part of this
institutional strategy and framework, the incumbent will be responsible for the creation of quality assurance standards
and processes, establishing an institutional professional development and training program, and implementing and
socializing a clear communication strategy on matters pertaining to the institutional strategy.
As the ideal candidate you will have leadership experience and a graduate degree focused on a subject matter related
to decolonization, Indigenization, EDI or related discipline. You have expert knowledge and understanding of Indigenous
culture, history and present-day concerns, as well as strategies and frameworks in decolonization. You have
demonstrated experience working with First nations, Metis and Inuit (FNMI) communities, and Indigenous worldviews,
cultures, values, knowledge systems and research methodologies. You have teaching or lecturing experience,
particularly in a related subject matter. You will have experience in faculty or staff professional development and training,
quality assurance processes, teaching and learning, and/or developing communication strategies. The incumbent should
also have a demonstrated success in building and growing relationships, and a demonstrated ability to create a safe,
positive, equitable, and inclusive work environment for students, faculty and staff.
Education Requirements
Graduate degree in Indigenization, Decolonization, EDI, or related discipline. 
How to Apply
Click "Apply Now" 



If you're interested in this opportunity, contact Katherine Frank, Partner at kfrank@kbrs.ca or Beth McLennan, Executive
Consultant at bmclennan@kbrs.ca, or submit your application online at: www.kbrs.ca/Career/16340
Algoma University is strongly committed to fostering diversity and inclusivity within our community and is an equal
opportunity employer. The university invites and encourages applications from all qualified candidates from
equity-seeking groups, (Indigenous peoples, racialized persons, women, persons with disabilities, and 2SLGBTQQIPA+
persons) who may contribute to further diversification of our Institution. In accordance with the Accessibility for Ontarians
with Disabilities Act, 2005, upon request, accommodation will be provided by Algoma University throughout the
recruitment, selection and/or assessment process to applicants with disabilities. The successful candidate, as a
condition of employment, will be required to provide a Police Vulnerable Sector Check.
Algoma University will provide support in its recruitment processes to applicants with disabilities, including
accommodation that takes into account an applicant's accessibility needs. If you require accommodation in order to
participate as a candidate in the recruitment process, please contact accommodate@kbrs.ca or communicate your
needs to the recruitment professional named below. 


