
Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.
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Toll Free Fax: (877) 825-7564
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Job Board Posting
Date Printed: 2024/04/16

Executive Director, Faculty Affairs

Job ID AF-31-8D-FA-95-81
Web Address https://careers.indigenous.link/viewjob?jobname=AF-31-8D-FA-95-81
Company Ryerson University
Location Toronto, Ontario
Date Posted From:  2020-01-10 To:  2020-07-08
Job Type:  Full-time Category:  Education
Languages English

Description
Ryerson University is a distinctly urban university with a focus on innovation and entrepreneurship. It is guided by a bold Academic Plan, an ambitious
research agenda, and a Master Plan to revitalize the campus and surrounding neighbourhood. The special mission of Ryerson University is the
advancement of applied knowledge and research to address societal need, and the provision of programs of study that provide a balance between
theory and application and that prepare students for careers in professional and quasi-professional fields. It is the most applied-to university in Ontario
relative to available spaces and its reputation with business and community leaders continues to rise. It is clearly a university on the move.
Reporting to the Vice-Provost, Faculty Affairs (VPFA), the Executive Director, Faculty Affairs works collaboratively with the VPFA in the creation and
management of a positive working climate and relationship with Ryersonâ€™s academic staff in keeping with Ryersonâ€™s mission and values and
the Universityâ€™s Academic Plan. This position supports the VPFA in the achievement of effective academic labour relations through collaboration
with the Human Resources and academic leaders and ensures effective communication with the Ryerson Faculty Association and CUPE 3904. Under
the direction of the Vice Provost, Faculty Affairs, the Executive Director develops short and long term academic labour relations strategies and serves
as the chief negotiator for the university throughout the collective bargaining process with academic employee groups. The Executive Director, Faculty
Affairs provides leadership and expert advice in the effective management and resolution of academic labour relations issues and the administration of
academic collective agreements.
The ideal candidate has a depth of experience with the principles of employee or labour relations, related legislation, and a strong understanding of
human resource principles and processes. Candidates must hold a university degree, and a Masters degree and/or diploma specializing in labour law
or labour relations would be considered an asset. As the ideal candidate, you have relevant progressive experience in labour and employee relations
in a unionized environment, and ideally inside an academic institution. You have demonstrated labour relations success through your experience in
leading strategic collective bargaining, managing grievance procedures, conducting investigations and proposing and managing remedial action. The
leadership style and attributes which will benefit the successful candidate include being a strong communicator, collaborative and collegial, a strong
advocate of equity, diversity and inclusion and an engaging problem solver, who is a respectful and good listener. The ideal candidate embodies what
Ryerson is known for: collegiality, innovation and entrepreneurship, leadership, nimbleness and responsiveness, and equity, diversity and inclusion.
Ryerson University welcomes those who have demonstrated a commitment to upholding the values of equity, diversity, and inclusion and will assist us
to expand our capacity for diversity in the broadest sense. In addition, we encourage applications from members of groups that have been historically
underserved, including First Nations, Metis and Inuit peoples, Indigenous peoples, racialized persons, persons with disabilities, and those who identify
as women and/or 2SLGBTQ+.
Please note that all qualified candidates are encouraged to apply but applications from Canadians and permanent residents will be given priority.
To explore this significant leadership position at Ryerson University further, please contact Jane Griffith or Dania Zargaran at
dania.zargaran@odgersberndtson.com or submit your resume and related information in confidence online at
www.odgersberndtson.com/en/careers/16395.
Ryerson University is an equal opportunity employer. In accordance with the Accessibility for Ontarians with Disabilities Act, 2005, upon request,
accommodation will be provided by both Odgers Berndtson and Ryerson University throughout the recruitment, selection and/or assessment process
to applicants with disabilities.
How to Apply
To explore this significant leadership position at Ryerson University further, please contact Jane Griffith or Dania Zargaran at
dania.zargaran@odgersberndtson.com or submit your resume and related information in confidence online at
www.odgersberndtson.com/en/careers/16395.


