INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO



JOb Board POSting mus Careers.Indigenous.Link

Date Printed: 2024/05/01

Director, People, Culture & Learning

Job ID AB-0D-6A-65-1D-E0Q

Web Address

https://careers.indigenous.link/viewjob?jobname=AB-0D-6A-65-1D-E0

Company Vancouver Island Regional Library

Location Nanaimo , British Columbia

Date Posted From: 2022-08-03 To: 2023-01-30

Job Type: Full-time Category: Miscellaneous
Languages English

Description

As a regional system, Vancouver Island Regional Library (VIRL) covers a vast geographic area,
from Sooke and Sidney in the south to Port Hardy, Haida Gwaii, and the Central Coast. Its system,
the fifth largest in British Columbia, totals more than 42,000 square kilometres and includes a mix of
urban, rural, and remote communities that work together to ensure exemplary library services for all
its members. With a mission to enrich lives and communities through universal access to
knowledge, lifelong learning, and literacy, VIRL is committed to centering workplace culture as a top
priority for the organization and to working with staff on co-creating a culture of respect, safety, and
collaboration. Because serving its communities and each other is at the core of everything it does,
VIRL believes that all library patrons and staff deserve world-class service in all their library
experiences. As a learning organization, VIRL continually seeks to inspire, educate, and deliver
in-demand services.

Reporting to the Executive Director, the Director, People, Culture, & Learning (the Director) is a key
member of the Executive Leadership Group and plays a lead role in shaping organizational culture
while ensuring that corporate and strategic directions anticipate and respond to emergent issues in
the environment. Accountable for developing, establishing, implementing, and managing select
policies and procedures, the Director builds VIRL's internal capacity to deliver critical public library
services in the region through progressive approaches, and works collaboratively to set
departmental and system-wide goals reflective of VIRL's mission, vision, and values.

The Director will foster an inclusive and collaborative culture, while simultaneously ensuring that
sound advice and guidance is provided to the Executive Director, the Board, and management, as
well as providing strategic guidance in all matters relating to the department and to labour relations.
As head of their department, the Director is ultimately accountable for departmental functions
including recruitment and selection, job analysis and audit, compensation, benefits, contract
negotiations and administration, grievances and arbitrations, training and development, succession
management, occupational health and safety, employee assistance and counselling.

As the ideal candidate, you are a dynamic human resources generalist with a true passion for the
power effective human resources practices can have on operational excellence. You will bring the
ability to contribute at a strategic level in support of library goals and operations as a whole, while



being able to effectively support and oversee the needs of the department. Your experience
includes progressively senior roles within a complex, unionized, multi-collaborator environment, and
a demonstrated commitment to service excellence in an operational environment. You possess
experience implementing and iterating employer commitments to evolve an organizational culture,
and embed respectful approaches to equity, diversity, and inclusion. In addition, you have ideally
been the Chief Negotiator during collective bargaining. Your experience is preferably augmented by
a bachelor's degree in a related discipline, and a CPHR designation would be an asset.

VIRL acknowledges that it operates on the traditional territories of the 55 First Nations within its
service area, who are members of the Coast Salish, Haida, Nuu-chah-nulth, Kwakwaka'wakh, and
Nuxalk peoples. It honours its relationships with these Nations and all other First Nations, Metis, and
Inuit peoples who reside in the region.

How to Apply

Click "Apply Now"



