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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/01

Child Protection Worker (GROWTH)

Job ID A7-A9-C3-6A-62-1D
Web Address
https://careers.indigenous.link/viewjob?jobname=A7-A9-C3-6A-62-1D
Company Ministry Of Children And Family Development
Location Multiple Locations (Hybrid), British Columbia
Date Posted From:  2023-05-30 To:  2023-06-15
Job Type:  Full-time Category:  Social Services
Job Start Date As soon as possible
Job Salary $61,681.11 - $78,814.47 Annually (Growth) Plus 2 Grid Temporary
Market Adjustment For Full Working L
Languages English

Description
We are looking for dynamic individuals who are devoted to helping others and improving the lives
and wellbeing of children and families. When you pursue a career as a Child Protection Worker, you
are choosing a meaningful role in supporting the lives of British Columbians. In this Child Protection
Worker position, you work with a mindset of curiosity and respect to recognize the strengths and
needs of children, youth and families. You are agile and flexible in your responses to needs,
focusing on the strengths of individuals, families, communities and cultures. You have a sincere
commitment to invest in relationships and community, practicing from a place of connection.
*Relocation assistance and reimbursement is available where applicable. Relocation assistance
covers travel time, travel expenses, moving fees, incidental expenses, and real estate/legal fees.
For more information on relocation, please visit: Relocation - Province of British Columbia
(gov.bc.ca)
These locations are currently eligible for a retention incentive which is available to all regular
permanent Social Program Officers residing in Hard to Recruit (HTR) designated communities
across the province. In addition to the re-imbursement of relocation costs (where applicable), the
incentive program provides the following:
- Up to a maximum of $6,000 annual lump sum 
payment to regular permanent full-time Social 
Program Officers in the SPO R18 to SPO R30 
classifications* OR
- Up to a maximum of $3,000 annual lump sum 
payment to regular permanent full-time Social 
Program Officers placed in the SPO Growth Series 
(SPO Growth to SPO R24 classifications) *
*Full payment of the incentive is based on regular eligible classifications (SPO R18 to SPO R30 and
SPO Growth Series) working in an approved location for the full fiscal year (April 1 to March 31). A



pro-rated incentive payment may be provided to candidates who work a partial year and/or part-time
hours.
Education Requirements
1. Preferred Credentials:
Bachelor's Degree or higher in Social Work OR Child and Youth Care OR Master of Education in
Counselling Psychology/Master of Arts in Counselling Psychology with completion of a practicum in
family and child welfare OR
In-service Ministry of Children and Family Development employees who have a SPO 24-30 base
position that requires delegation under the Child, Family and Community Services Act (CFCSA).
NOTE: If this education was obtained outside of Canada, you need to confirm it has been assessed
for equivalency through the International Credential Evaluation Services (ICES). You must provide a
comprehensive report and the MCFD supplemental report by the closing date of this posting to be
considered; OR A candidate may be considered equivalent when they are registered and a member
in good standing with the BC College of Social Workers or has a letter from the College confirming
that their application for registration has been approved.
2. Expanded Credentials:
Bachelor's Degree in a Human Services field OR Bachelor's Degree with a Major/Honors in a
Human Services OR Master's level graduate Certificate/Diploma in a Human Services field AFTER
the completion of an unrelated Bachelor's Degree.
PLUS, a minimum of two years of recent related OR job-specific work experience.
Other combinations of education and experience may be considered.
NOTE: If this education was obtained outside of Canada, you need to confirm it has been assessed
for equivalency through the International Credential Evaluation Services (ICES). You must provide a
basic report by the closing date of this posting to be considered.
How to Apply
Click "Apply Now" For more information, a complete list of qualifications needed and to apply online
by June 15, 2023,


