Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.
Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.
Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.
The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.
Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1C0

Job Board Posting
Date Printed: 2022/07/05

Coordinator, Indigenous Student Transition & Engagement
Job ID
A3-7F-4E-EE-C5-D3
Web Address
https://careers.indigenous.link/viewjob?jobname=A3-7F-4E-EE-C5-D3
Company
University Of The Fraser Valley
Location
Abbotsford, British Columbia
Date Posted
From: 2022-06-21
To: 2022-07-05
Job
Type: Full-time
Category: Office
Job Start Date
As soon as possible
Job Salary
$4667.12 - $5574.82 Per Month
Languages
English
Description
The Coordinator, Indigenous Student Transition and Engagement supports the successful transition
of Indigenous student to UFV through holistic, Indigenous student-centered lens.
The Coordinator develops and contributes to collaborative transition programming, such as New
Student Orientation and other events aimed at welcoming and orienting Indigenous students to
UFV. Other responsibilities include developing and overseeing the Indigenous Peer Mentorship
Program; designing and overseeing the production of transition marketing materials; and building
and expanding on community networks, both internal and external to the university.Â
Through one-on-one and group community outreach activities, the Coordinator will provide accurate
and appropriate information about the University's processes, programs, and services to prospective
and current students; parents; schools, organizations, and communities; and First Nation Education
Authorities. The Coordinator will review and analyse relevant survey results with Institutional
Research to provide insight/recommendations on policy and programming to the Director, ISC;
develop and contribute to the strategic direction of Indigenous student transitions to UFV; and
develop and deliver student support and engagement programming which meets the holistic needs
of Indigenous students, sometimes outside of regular business hours.
Qualifications:
Bachelor's degree required.Â
Minimum two (2) years' related experience.
Demonstrated knowledge and lived experience of Indigenous peoples and communities, ways of
knowing, and worldviews, particularly of the Sto:lo peoples.
Demonstrated knowledge and understanding of the challenges and barriers faced by Indigenous
students in postsecondary, as well as the resources available to them.
Demonstrated knowledge of the post-secondary education system, with preference given to those
with knowledge of UFV Student Services.
Possess an understanding and commitment to student development theory, student success
initiatives, and community development.

Excellent public speaking and presentation skills.
Evidence of strong coaching and mentoring skills.
Evidence of strong skills in relationship building and collaboration.
Demonstrated strength in organizational skills, task prioritization, and goal setting.
Demonstrated ability to work independently and as part of a team.
Excellent written communication skills, including experience writing reports.
Demonstrated strong computer skills, including the ability to use the advanced features of the MS
Office Suite (Word, Excel, Publisher, Outlook) and experience working with social media platforms
and tools.
Pursuant to section 41 of the BC Human Rights Code, preference may be given to applicants of
Aboriginal ancestry. Please self-identify on your cover letter or resume.
About UFV:
The University of the Fraser Valley is located on the traditional territory of the
Halq'emeylem-speaking peoples. We express our gratitude and respect for the honour of living and
working in Sto:lo Tem:exw (Sto:lo Land; Sto:lo World). In all that we do, UFV strives to support and
honour the Sto:lo peoples goals of self-determination and well-being on these lands. A commitment
to Indigenization and Reconciliation is core to our institutional Vision and Integrated Strategic Plan:
IYAQAWTXW - which means House of Transformation. This commitment includes the goal of
centering Indigenous ways of knowing throughout our organization, recognizing our responsibilities
to community, and a multi-year plan to increase the number of Indigenous faculty, staff, and
administrators working at UFV.
UFV has four campus locations within the beautiful Fraser Valley in British Columbia. Recognized as
one of BC's top employers, UFV offers a combination of career and lifestyle benefits. Join a team of
1,400 passionate professionals who value integrity, inclusivity and excellence. At UFV, you will
serve a vibrant community, and shape the future of 15,000 students.
Indigenization, equity, and diversity are essential to our work as a university. A diverse community
fosters the inclusion of voices that have been historically underrepresented and marginalized. At
UFV, we are committed to recruiting a diverse workforce that represents the community we proudly
serve. We encourage applications from Indigenous peoples, members of groups that experience
discrimination due to race, colour, place of origin, ancestry, and/or religion, persons who identify as
women and 2SLGBTQ+, and persons with disabilities. We invite applicants to complete a
confidential self-identification survey as part of the application process. All questions are voluntary,
with an option to decline to answer.Â Information will be used to support efforts to broaden the
diversity of the recruitment process, and results are not shared with the selection committee.Â
Inquiries about the survey may be directed to careers@ufv.ca.Â Learn more about our commitment
to diversity and inclusion here:
www.ufv.ca/president/presidents-task-force-on-equity-diversity-and-inclusion/equity-diversity-and-inc
lusion-action-plan/
All qualified candidates are encouraged to apply; however, Canadians and permanent residents will
be given priority. In an effort to be both environmentally and fiscally responsible, UFV will contact
only candidates receiving an interview. We thank all applicants for considering UFV for employment.
Shortlisted applicants may be required to undergo a criminal record check and/ or a verification of
their education credentials.Â
UFV is committed to the principle of equity in employment.

How to Apply
Click "Apply Now"

