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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.
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Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
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Job Board Posting
Date Printed: 2024/04/19

Senior Manager, Accounting

Job ID A1-99-E2-F0-8F-2E
Web Address https://careers.indigenous.link/viewjob?jobname=A1-99-E2-F0-8F-2E
Company Northwetsel 
Location Whitehorse, Yukon
Date Posted From:  2022-07-14 To:  2022-09-12
Job Type:  Full-time Category:  Telecommunications
Languages English

Description
 Northwestel is seeking a driven, curious and collaborative Senior Manager, Accounting to join the team! 
Reporting to the Director of Finance, this position is responsible for all accounting matters related to the Corporation and
its subsidiaries. This position leads the development and implementation of policies, procedures, controls and reporting
to facilitate accurate, timely and relevant accounting records. Ensuring company assets are protected, risks are
minimized and financial methodologies and measurement tools (policies, procedures, and programs) are in place to
allow effective management of the various business units. This involves directing and leading the staff in all accounting
cycles: Financial Accounting, Accounts Receivable, Accounts Payable and Revenue Assurance. The incumbent serves
as the central point of escalation within the Corporate Services organization for all accounting issues. 
The Senior, Manager of Accounting administers an annual operating budget of approximately $2.1M. 
This position has the following direct reports: 
Financial /Accounting Analyst (4) 
Join our team today if you seek out areas to improve accounting operations and make financial recommendations to
company's senior leadership! 
Employment Equity 
Northwestel values diversity in the workplace and is committed to the goals of Employment Equity. We strive to achieve
a skilled workforce that is representative of the population we serve, and as a Northern company, we are committed to
the employment and career development of our Indigenous peoples. If you are an Indigenous person, a woman, a
person with a disability, or a visible minority please indicate so when you are completing the pre-screen questions as
you apply to receive hiring preference. 
Specific Accountabilities 
Leadership, mentoring and coaching of the accounting management team, responsible for general accounting, accounts
receivables, accounts payables and revenue assurance functions from a General ledger perspective. 
Provide direction and support to the accounting management team to ensure they are providing leadership, mentoring
and coaching to their direct reports in the functions of General Accounting, Accounts Payable, Accounts Receivable and
Revenue Assurance ensuring appropriate development and competency enhancement. 
Ensure timely, accurate, relevant and reliable reporting on monthly, quarterly and annual financial information to line
supervisors, managers, executive, and shareholders of the Company and subsidiaries. 
Ensure the safeguarding of assets via appropriate accounting controls, proper risk management processes and
facilitating the implementation of internal and external audit identified risk mitigation plans. 
Corporate tax compliance and planning including accurate and timely preparation of tax remittances and account
reconciliations. 
Ensure timely, accurate, relevant and reliable revenue accounting and related tax issues. 
Efficient operation of the accounts payable and disbursement function and related controls. 
Efficient operation of the accounts receivable functions and related controls from an overall GL perspective. 
Ensure accurate and timely accounting of the organization property, plant, and equipment. Including accurate
depreciation and amortization methodologies and procedures and aspects of Fixed Assets including ARO, AUC and
Reclass of Assets. 



Ensure accurate and timely process for revenue assurance and related activities. 
Actively participate in a leadership capacity in various cross-departmental teams to plan and execute strategic business
objectives. 
Work with Bell regarding all reporting compliance and follow ups of Inter-company transactions 
Responsible for the accounting of subsidiary companies. in terms of accounting 
Ensure reconciliation of all GL Accounts including entries coming from other application tools namely SSOL and Ultipro. 
Responsible for keeping the company abreast of IFRS developments and evolving financial developments and issues as
well as developing strategies and tactics to ensure compliance with changing requirements. 
The Accounting team delivers services to a variety of internal and external customers. Customer Service excellence in
terms of delivering against agreed needs of Finance customers from both a quality and timeliness perspective is also a
key part of the Sr. Manager's mandate. 
Other duties as assigned. 
Knowledge & Skills Required 
This position requires a Bachelor's degree complemented by a C.P.A. accounting designation with a minimum of 10
years appropriate and applicable work experience. 
At least 5 years of staff management experience at the professional level. 
Must be well versed in IFRS, as well as other technical aspects of accounting and corporate taxation. 
Proficient with accounting systems and processes, preferably with the SAP financial system. 
Knowledge of the telecommunications industry would be an asset. 
Must be an excellent negotiator, problem solver, relationship builder and strategic thinker. 
Strong analytical, planning, communication (oral, written and presentation), staff management and interpersonal skills
are critical. 
As part of the recruitment process for this position, candidates may be required to take pre-employment tests and/or
complete work simulation exercise to assess job fit. 
As a safety conscious CORâ„¢ Certified organization, we have an established and comprehensive safety program. We
expect all employees to participate in our organizational health and safety programs, adhering to all safe work
procedures focused on continuous improvement. 
How to Apply
Apply by clicking "Apply now" 


