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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1CO
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Tenure Track Position In Physics Pedagogy At The Rank Of Assistant Professor

Job ID 99-8C-42-C3-A3-8D

Web Address https://careers.indigenous.link/viewjob?jobname=99-8C-42-C3-A3-8D
Company Ryerson University

Location Toronto, Ontario

Date Posted From: 2021-01-12 To: 2021-02-15
Job Type: Full-time Category: Education
Job Start Date July 1, 2021

Languages English

Description

Located in downtown Toronto, the largest and most culturally diverse city in Canada and on the territory of the Anishinaabeg, Haudenosaunee and the
Wendat Peoples, the Department of Physics in the Faculty of Science at Ryerson University invites applications for a tenure track position at the rank
of Assistant Professor in the area of Physics Pedagogy. The appointment shall be effective 1 July 2021, subject to final budgetary approval.

This position is an integral part of the Faculty of Science Strategic Plan to create a world-class group in Science Education Research, beginning with a
cluster of four positions, one in each of Computer Science, Chemistry/Biology, Mathematics and Physics departments. In addition to being part of the
new cluster in Science Education, the successful applicant will join the present strong core of physicists in the Department of Physics with research
interests in Medical Physics and Complex Systems. With this position, the Department is expanding into Physics Education Research (PER). As such,
we invite applicants with expertise in Physics Education Research who have demonstrated exceptional levels of excellence in teaching Science
courses as well as the development of novel undergraduate laboratories and curricula based on present day PER research.

The successful candidate will: contribute to our undergraduate and graduate programs through teaching [physics and/or astronomy courses at the
undergraduate and/or graduate levels], mentor and supervise undergraduate and graduate students; contribute to the development of curricula and
course design; develop a strong and innovative research program in Physics Education Research that is externally funded and that produces
cutting-edge, high quality results; and engage in the life of the Department, Faculty and University through service activities while maintaining an
inclusive, equitable, and collegial work environment across all activities.

Candidates must hold a Ph.D. in physics or a closely related field. In addition, the successful candidate must present evidence of:

a—- strong emerging scholarly research and/or creative activity that is current, innovative and impactful as evidenced by, but not limited to,
peer-reviewed publications, working papers, public policy contributions, presentations at academic conferences, community and professional work,
grants, research related awards and other writing or creative production that contributes to the visibility and prominence of the discipline;

&—- practical experience in research, applications and development of material related to physics education research;

4—- meaningful engagement of undergraduate and graduate students in their proposed research;

a—- demonstrated potential for teaching excellence at all levels of the undergraduate curriculum, as evidenced by a teaching dossier that includes a
teaching philosophy statement, experience with course and curriculum review and/or development, examples of best practices in pedagogy, including
familiarity with a variety of contemporary, research-based teaching practices techniques, and emerging technologies for instruction, effective use of
classroom technology and any experience with experiential learning, sample syllabi, strong teaching evaluations, teaching awards, and other relevant
achievements in teaching;

a—- strong communication and expository skills and a demonstrated ability to supervise undergraduate students;

&—- enthusiasm about teaching physics and/or astronomy classes at the undergraduate and/or graduate level, including general education courses
and physics majorsa€™ courses;

4—- endorsements/recommendations by recognized referees;

a—- experience and interest in upper-division PER and/or educational technologies a€“ as they apply to online/remote teaching and learning as well
as the development of online (virtual) undergraduate laboratories;

a—- commitment to our values of Equity, Diversity, and Inclusion as it pertains to service, teaching, and scholarly research or creative activities,
including a demonstrated ability to make learning accessible and inclusive for a diverse student population; and

a—- an ability to contribute to the life of the Department, Faculty and the University through collegial service.

This position falls under the jurisdiction of the Ryerson Faculty Association (RFA) (www.rfanet.ca).

The RFA collective agreement can be viewed here and a summary of RFA benefits can be found here.

Ryerson University

Serving a highly diverse student population of over 45,000, with 100+ undergraduate and graduate programs built on the integration of theoretical and
practical learning and distinguished by a professionally focussed curriculum with a strong emphasis on excellence in teaching, research and creative
activities, Ryerson is a vibrant, urban university known for its culture of innovation, entrepreneurship, community engagement and city-building through
its award-winning architecture.

Department of Physics

The Department of Physics consists of 18 faculty members, 7 staff, 8 postdoctoral fellows and 58 graduate students. The Department offers
undergraduate (Honours B.Sc.) and graduate (M.Sc. and Ph.D.) programs. Our faculty prides itself on the quality, breadth and depth of its research in
a Department recognized among the top in Canada in the areas of Medical Physics and Complex Systems. We are also committed to excellence in
teaching, including the application and research of novel physics education pedagogies. We seek a candidate that will enhance our teaching strengths
as well as augment our existing research in Physics/Science Education, bringing innovative and diverse perspectives and experiences.

Working at Ryerson



At the intersection of mind and action, Ryerson is on a transformative path to become Canadad€™s leading comprehensive innovation university. At
Ryerson and within our department/school, we firmly believe that equity, diversity and inclusion are integral to this path; our current academic plan
outlines each as core values and we work to embed them in all that we do.

Dedicated to a people first culture, Ryerson is proud to have been selected as one of Canadad€™s Best Diversity Employers and a Greater
Torontod€™s Top Employer. We invite you to explore the range of benefits and supports available to faculty and their family, including access to our
diverse faculty and staff networks.

Visit us on Twitter: @RyersonU, @RyersonHR, @RyersonVPFA and @RyersonECI and our LinkedIn company page.

Ryerson is committed to accessibility for persons with disabilities. To find out more about legal and policy obligations please visit the accessibility and
Human Rights websites.

Ryerson University welcomes those who have demonstrated a commitment to upholding the values of equity, diversity, and inclusion and will assist us
to expand our capacity for diversity in the broadest sense. In addition, to correct the conditions of disadvantage in employment in Canada, we
encourage applications from members of groups that have been historically disadvantaged and marginalized, including First Nations, MA®Gtis and Inuit
peoples, Indigenous peoples of North America, Black-identified persons, other racialized persons, persons with disabilities, and those who identify as
women and/or 2SLGBTQ+.

How to Apply

Applicants must submit their application online via the Faculty Recruitment Portal - Click Apply Now! (click on a€ceStart Application Processa€- to
begin) by February 15, 2021.

The application must contain the following:

- a letter of application;

- a statement of EDI philosophy and how this is part of the teaching and research activities

- a curriculum vitae;

- a detailed Physics Education Research plan as well as a plan to modernize and enhance the teaching modalities and facilities in the Department, of
no more than 5 pages;

- a teaching dossier including: statement of teaching philosophy, evidence of teaching experience, teaching evaluations if available.

In addition, the applicant must arrange to have three reference letters submitted directly to the Physics Department at Ryerson University to:
physics.pedagogy@ryerson.ca. The referees might be contacted for a follow up if the candidate is considered for the position.



