INBIGENOUs  [ndigenous.Link

IN CAREERS

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1CO



Job Board Posting

Date Printed: 2024/05/02

Careers.Indigenous.Link

Assistant Professor - Sociology

Job ID 95-DD-19-95-D3-0F

Web Address https://careers.indigenous.link/viewjob?jobname=95-DD-19-95-D3-0F
Company University of Victoria

Location Victoria, British Columbia

Date Posted From: 2019-06-18 To: 2019-09-15

Job Type: Full-time Category: Education
Job Start Date 01 July 2020

Languages English

Description

The University of Victoria is consistently ranked in the top tier of Canada&d€™s research-intensive universities. Vital impact drives the UVic sense of
purpose. As an internationally renowned teaching and research hub, we tackle essential issues that matter to people, places and the planet. Situated
in the Pacific Rim, our location breeds a profound passion for exploration. Defined by its edges, this extraordinary environment inspires us to defy
boundaries, discover, and innovate in exciting ways. [t&€™s different here, naturally and by design. We live, learn, work and explore on the edge of
whata€™s nexta€”for our planet and its peoples. Our commitment to research-inspired dynamic learning and vital impact make this Canadaa€™s
most extraordinary environment for discovery and innovation. Experience the edge of possibilities for yourself.

We acknowledge with respect the Songhees, Esquimalt and WSA« NEC peoples on whose traditional territory the university stands and whose
historical relationships with the land continue to this day.

The Department of Sociology is dedicated to advancing social justice and sociological knowledge through a broad range of methodological and
theoretical perspectives. The department offers BA, MA, and PhD degrees. The departmentad€Ts strategic plan calls for advancing research and
teaching in four main areas of specialization: Health, Aging, and Society; Ecology, Global Issues, and Social Movements; Gender, Racialization, and
Indigeneity; and the Sociology of Crime and Law. The department is strongly committed to both excellence and equity and to increasing the diversity of
approaches and perspectives in teaching and research.

The Department of Sociology invites applications from talented scholars for a tenure-track position at the rank of Assistant Professor to commence on
1 July 2020. In accordance with the Universitya€™s Equity Plan and pursuant to Section 42 of the BC Human Rights Code, preference will be given to
members of the following groups: women and Indigenous peoples. Candidates from this group, who wish to qualify for preferential consideration, must
self-identify.

Qualified candidates will have a vibrant research program in the area of the Sociology of Health and an established scholarly publishing record
commensurate with rank, which may include other forms of research-based publishing. The specific area of research is open, but a research program
that addresses either gender or Indigenous issues is an asset. The ability to teach courses in either qualitative or quantitative methods, and a track
record of addressing equity, diversity and inclusion both in the classroom and through research are assets. The successful candidate will have a
demonstrated ability to work collaboratively in an academic unit.

A completed PhD in Sociology, or ABD status with an expected completion date no later than the start date of the position, is expected.

To be considered, please send a cover letter that addresses the full scope of the job requirements, along with your curriculum vitae, appropriate
evidence of research (2 or 3 publications or other examples of scholarly work), teaching skills (teaching statements, syllabi, evaluation data),
statement of diversity knowledge, experience and skills, and contact information for 3 references to Health Search Committee, Department of
Sociology, University of Victoria, P.O. Box 3050, Victoria, B.C. V8BW 3P5. In order to be considered, application packages must be received by 15
September 2019.

UVic is committed to upholding the values of equity, diversity, and inclusion in our living, learning and work environments. In pursuit of our values, we
seek members who will work respectfully and constructively with differences and across levels of power. We actively encourage applications from
members of groups experiencing barriers to equity. Read our full equity statement here: www.uvic.ca/equitystatement

The University acknowledges the potential impact that career interruptions can have on a candidatea€™s record of research achievement. We
encourage applicants to explain in their application the impact that career interruptions have had on their record.

Persons with disabilities, who anticipate needing accommodation for any part of the application and hiring process, may contact Faculty Relations and
Academic Administration in the Office of the VP Academic and Provost at FRrecruit@uvic.ca. Any personal information provided will be maintained in
confidence.

Faculty and Librarians at the University of Victoria are governed by the provisions of the Collective Agreement. Members are represented by the
University of Victoria Faculty Association (www.uvicfa.ca).

All qualified candidates are encouraged to apply; in accordance with Canadian Immigration requirements, Canadians and permanent residents will be
given priority. Please indicate in your application package if you are a Canadian citizen or permanent resident.

Experience

Qualified candidates will have a vibrant research program in the area of the Sociology of Health and an established scholarly publishing record
commensurate with rank, which may include other forms of research-based publishing. The specific area of research is open, but a research program
that addresses either gender or Indigenous issues is an asset. The ability to teach courses in either qualitative or quantitative methods, and a track
record of addressing equity, diversity and inclusion both in the classroom and through research are assets. The successful candidate will have a
demonstrated ability to work collaboratively in an academic unit.

Education Requirements

A completed PhD in Sociology, or ABD status with an expected completion date no later than the start date of the position, is expected.



How to Apply
To be considered, please send a cover letter that addresses the full scope of the job requirements, along with your curriculum vitae, appropriate

evidence of research (2 or 3 publications or other examples of scholarly work), teaching skills (teaching statements, syllabi, evaluation data),
statement of diversity knowledge, experience and skills, and contact information for 3 references to Health Search Committee, Department of
Sociology, University of Victoria, P.O. Box 3050, Victoria, B.C. V8W 3P5. In order to be considered, application packages must be received by 15

September 2019.



