INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO



JOb Board POSting mus Careers.Indigenous.Link

Date Printed: 2024/05/02

Manager, Professional Excellence And Outreach

Job ID 89-94-63-66-6C-D2

Web Address
https://careers.indigenous.link/viewjob?jobname=89-94-63-66-6C-D2
Company Ministry of Children and Family Development
Location Victoria , British Columbia

Date Posted From: 2019-01-21 To: 2019-02-11
Job Type: Full-time Category: Childcare
Languages English

Description

Ministry of Children and Family Development

Victoria

Manager, Professional Excellence and Outreach

$73,400.00 - $101,900.00 annually

The Early Childhood Educator Registry (Registry) is the legislated authority responsible for the
certification of Early Childhood Educators (ECE) and ECE Assistants, the investigation of complaints
regarding the competence and conduct of ECEs and ECE Assistants and the assessment and
recommended approval of post-secondary early childhood education programs in British Columbia
(BC).

The Manager of Professional Excellence and Outreach is responsible for leading Registry staff in
the assessment of post-secondary early childhood education programs in British Columbia. The
Professional Excellence and Outreach Team plays a key role in supporting the work of the ECE
Registry which is responsible, under the Community Care and Assisted Living Act, for the following
related to recognized early childhood education programs in BC:

a€c¢ to establish early childhood education program approval standards for determining if the early
childhood education program satisfies the academic standards for a graduate of that program to be
issued a certificate to practice;

a€¢ to determine if an early childhood education program meets the early childhood education
program approval standards; and

a€c¢ to collaborate with post-secondary institutions and faculty in the design and evaluation of early
childhood education programs.

There are currently 32 post-secondary educational institutions recognized to offer early childhood
education programs in BC that prepare ECEs and ECE Assistants to work in the Early Care and
Learning sector. The programs range from one to two years and include both theoretical coursework
and practical experiences in licensed child care centres. The position manages the review and
approval process for new early childhood education programs, changes or additions to existing
programs, maintenance reviews of existing programs, and exceptional reviews of existing programs.
Qualifications for this role include:



a€¢ Degree in Early Childhood Education or related field plus a minimum of 3 years of progressive
and recent, related experience.

Recent, related experience must include all of the following:

a€¢ Supervising, leading and mentoring staff.

a€¢ Working within a recognized post-secondary early childhood education program and/or in
collaboration with faculty of a recognized early childhood education program.

a€c¢ Developing and evaluating standards, policies and post-secondary competency-based
curriculum.

a€¢ Developing and applying policies, procedures and practices and applying legislation.

a€¢ Dealing with complex emergent stakeholder interests and issues management.

a€¢ Establishing collaborative relationships with all levels of staff, including senior management,
and external stakeholders.

a€c¢ Working in the early care and learning sector.

How to Apply

For more information and to apply online by February 11, 2019, please go to:
https://bcpublicservice.hua.hrsmart.com/hr/ats/Posting/view/57114

Attention: only applications submitted through the BC Public Servicea€™s employment website
(see link above) will be accepted.



