INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO



JOb Board POSting mus Careers.Indigenous.Link

Date Printed: 2024/04/28

Marketing And Communications Officer

Job ID 5E-1F-92-BC-FB-4F

Web Address

https://careers.indigenous.link/viewjob?jobname=5E-1F-92-BC-FB-4F

Company Canada Mortgage and Housing Corporation (CMHC)
Location Vancouver, British Columbia

Date Posted From: 2018-12-13 To: 2019-01-21

Job Type: Full-time Category: Miscellaneous
Languages English Essential

Description

Job Requisition ID: 3124

Primary Location: Vancouver, British Columbia

Language Designation: English Essential

Language Skill Levels (Read/Write/Speak): ZZZ

Salary Range: $74048

Position Status: Permanent Full Time

Security Requirement: Reliability Status

Travel Requirement: Travel not required

Granville Island is administered by the Canada Mortgage and Housing Corporation (CMHC) on
behalf of the Federal Government. The mission of CMHC with respect to Granville Island, is to
maintain and foster Granville Island as a unique urban oasis in the heart of Vancouver, a place
where visitors of all ages and income can meet, browse, explore and experience a variety of
cultural, recreational, educational, commercial retail, arts and industrial activities on a year round
basis.

Improving accessibility, creating a market district, developing a more vibrant arts & innovation
sector, and enhancing the public realm are the key recommended strategies of Granville Island
2040: Bridging Past & Future, released by CMHC-Granville Island. The report builds on the success
of the past, while offering bold new recommendations that anticipate how Granville Island can
remain a dynamic destination for future generations to visit and enjoy. For more information, and to
read the full report, visit granvilleisland2040.ca

Bring your marketing, communications and media relations expertise to the role of Marketing &
Communications Officer with Granville Island in Vancouver, B.C.

This full-time permanent position within the Public Affairs and Programming Department, is
responsible for developing and managing effective marketing, communications and media relations
initiatives to promote Granville Island as a preferred destination for shopping, dining, and engaging
in cultural activities.

How You Will Be Contributing

a€¢ Effectively manage multimedia projects including concept development, production, and



implementation.

a€¢ Supervise the advertising agency of record, contractors, content providers, and suppliers
including setting priorities, project specifications, timelines and project budgets.

a€¢ Oversee the architecture and design of Granville Island websites and ensure ongoing content
quality. Edit, write copy, make regular updates and control quality of all information and functionality
of the site.

a€¢ Co-ordinate marketing, communications and media activities to support successful Granville
Island cultural events.

a€¢ Work with the Manager, Public Affairs and Programming, to develop and execute
communications strategies for planning and operational issues of interest to the public and on-island
tenants.

a€¢ Oversee the Website & Social Media Coordinator position: leverage and optimize digital media
within a variety of integrated existing and emerging marketing vehicles, including web, social media
and public relations channels.

a€¢ Assist in creation of supporting communications collateral including news releases, event
programs, and associated web content. Provide content for consumer lifestyle and travel media
outlets and host media visits.

a€¢ Respond to media calls which are often of a sensitive and urgent nature. In the absence of the
Manager, act as media spokesperson.

a€c¢ Maintain day-to-day relationships with media relations contractors.

a€¢ Establish performance metrics and monitoring and reporting mechanisms to capture
information, monitor results, and generate reports on the usefulness and effectiveness of
communications and marketing activities.

a€¢ Lead the development and adherence to branding guidelines. Provide criteria and direction to
ensure compliance with recommendations and best practices for content management. Ensure
consistency in the delivery of Granville Island messaging and brand.

What We Are Looking For

a€¢ Minimum 5 (five) years of relevant experience and Bachelor's Degree in Marketing,
Communications or related discipline. Or an equivalent combination of related education and
experience.

a€¢ Demonstrated experience in planning, developing and implementing communications and
marketing strategies, plans and tactics as well as in developing a variety of communications
products.

a€¢ Demonstrated experience in writing and editing communications and marketing plans and a
variety of communications and marketing products

a€c¢ Knowledge of current industry trends and technology and a willingness to stay abreast of
changes through continuous learning.

a€¢ Strong oral and written communication skills including presentation skills

a€¢ Strong client management skills with the ability to build and maintain relationships

a€¢ Intermediate knowledge of Adobe Creative Suite, including lllustrator, In-Design, Photoshop,
Dreamweaver, and Acrobat.

a€¢ Strong project management and organizational skills and the ability to multi-task and manage
numerous projects concurrently.

a€c¢ Knowledge and understanding of Granville Islanda€™s mission and history an asset.



This job posting will be active until 11:59 pm EST on January 20, 2019, however, the competition
may remain active until a successful candidate has been chosen.

How to Apply

To Note

* Your application must clearly demonstrate how you meet the requirements as CMHC cannot make
assumptions about your education and experience.

* Selected candidates may be required to do a presentation or assessment as part of the interview.
If so, they will be advised in advance. In the event that tests are administered, candidates will also
be advised in advance.

* We sincerely thank all candidates for their interest, however, please note that only those applicants
selected for further consideration will be contacted.

* If selected for an interview or testing, please advise us if you require an accommodation.

* Candidates who do not meet all of the position requirements may be considered in an under-fill
capacity, in which case the person will be hired at a lower salary range than is advertised for this
position.

* All applications submitted to this competition will be kept for a six (6) month period and may be
considered for future related vacancies at CMHC.

* Candidates must be eligible for Reliability Clearance.

* Second Language Proficiency levels are defined as follows:

A = Beginner Level

B = Intermediate Level

C = Advanced Level

E = Exempt
P = Specific Language Skills
Diversity

CMHC is an employer that values diversity and encourages the learning and use of both Canada's
official languages. CMHC is committed to employment equity and actively encourages application
from women, Indigenous people, persons with disabilities and visible minorities



