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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.
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Job Board Posting
Date Printed: 2024/04/25

Assistant Professor In Marine Affairs With Expertise In Marine And Coastal Law

Job ID 5C-45-AF-66-85-C3
Web Address https://careers.indigenous.link/viewjob?jobname=5C-45-AF-66-85-C3
Company University Of Rhode Island
Location Kingston, Rhode Island
Date Posted From:  2021-11-01 To:  2021-12-01
Job Type:  Full-time Category:  Education
Job Start Date August, 2022
Languages English

Description
The Department of Marine Affairs (MAF) in the College of Environment and Life Sciences (CELS) at the University of Rhode Island (URI) is seeking an
Assistant Professor of Marine Affairs with expertise in Marine and Coastal Law. This position is 50% Research, 40% Teaching, and 10% Service.
Position is academic year, tenure-track, permanent. The anticipated start date is August 2022.
DUTIES AND RESPONSIBILITIES:
Establish a competitively funded research program relevant to coastal management and U.S. Coastal and/or Ocean Law. Teach undergraduate and
graduate level courses relevant to the Marine Affairs program, including an undergraduate course on the basic principles of the law governing the
management of developed and undeveloped shorelines and coastal waters of the US (MAF 220:Introduction to Marine and Coastal Law) and a
graduate course examining the existing and proposed state and national legislation affecting US coastal regions (MAF 521: Coastal Zone Law).
Coordinate our dual graduate degree program with the Roger Williams University (RWU) School of Law, collaborate with the RWU Marine Affairs
Institute and RI Sea Grant, and assist with advising in the URI Pre-Law program. Publish original research in peer-reviewed academic journals.
Provide advising, training, and research mentorship to undergraduate and graduate students. Provide service to the department, college, university
and the profession. Perform other duties as required.
How to Apply
For complete details, including required and preferred qualifications, click "Apply Now" The faculty job posting is (F00259). 
The search will remain open until the position is filled. Full consideration will be given to applications received by February 1, 2022. Applications
received subsequent to this date may not be given full consideration.
APPLICATIONS MUST BE SUBMITTED ONLINE ONLY.
The University of Rhode Island is an AA/EEOD employer. 
Women, persons of color, protected veterans, individuals with disabilities, and members of other protected groups are encouraged to apply.


