
Indigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/03

Associate Vice President For Advancement

Job ID 57-A6-2A-76-11-B2
Web Address
https://careers.indigenous.link/viewjob?jobname=57-A6-2A-76-11-B2
Company Thompson Rivers University
Location Kamloops, British Columbia
Date Posted From:  2020-01-22 To:  2020-07-20
Job Type:  Full-time Category:  Education
Languages English

Description
The Associate Vice President for Advancement (AVP) plays a key role in shaping Thompson Rivers
University's (TRU) success by providing leadership and strategic direction to TRU's growing
philanthropic efforts. The AVP for Advancement plans and oversees the implementation of
strategies and practices for donor identification, cultivation, solicitation and stewardship; goal
achievement; professional development and training; and for ensuring adherence to the best
practices of university fund development. The AVP for Advancement has responsibility in planning,
organizing and executing TRU's fund development programs, including major gifts, annual giving,
and planned giving programs, and is the primary tactical, administrative, and management officer for
Advancement for the Vice President of University Relations. The AVP for Advancement is also the
Executive Director of the Foundation Board.
MAJOR RESPONSIBILITIES
â€¢ Responsible for setting goals and direction for the Advancement team and measuring success
in achieving these goals
â€¢ Lead and motivate development staff in the areas of major gifts, planned giving, annual giving,
and donor relations
â€¢ Monitor the metrics of the Advancement and Advancement Services staff performance to
ensure that goals and objectives have been met
â€¢ Sets direction and gives guidance to stewardship program to recognize donors in effective and
meaningful ways
â€¢ Responsible for developing, controlling and managing the annual Foundation budget and the
operating budget related to the Advancement office
â€¢ Hire, train, inspire, and evaluate professional and support staff with the skills and experience to
achieve the goals and objectives of the department
â€¢ Provide financial reports to the Foundation board
â€¢ Manage a portfolio of prospects and personally cultivate and solicit major gifts
â€¢ Oversee the relationship between the Foundation board and the University
â€¢ Work collaboratively with deans and academic leadership in the formulation, implementation
and monitoring of fundraising plans and goals for the faculties and other campus units



â€¢ Keeps abreast of current best practices in the Development profession and evaluates new and
emerging ideas for potential implementation at TRU
â€¢ Develops and administers policies related to fundraising and gift stewardship
â€¢ Assists with the successful completion of the Limitless Campaign through personal solicitations
as well as through leadership of the front-line development team
â€¢ Supervises the Directors of Development including annual fund and planned giving,
Advancement Services Team and Writer
â€¢ Chairs Prospect Management Committee
â€¢ Bachelor's degree in relevant discipline, Master's degree is preferred
â€¢ Minimum of 10 years' experience in fundraising, including higher education
â€¢ Thorough knowledge and understanding of prospect management, major gift fundraising,
annual giving operations, advancement services and best practices in academic fundraising
â€¢ Track record for developing and implementing innovative and strategic fundraising efforts that
grow bases of support
â€¢ Ability to build, motivate and inspire a team of fundraising professionals
â€¢ Demonstrated ability to supervise and mentor direct reports while developing collegial
relationships
â€¢ Proven track record of personal major gift cultivation and solicitation
â€¢ Solid knowledge and understanding of technology including relationship management systems,
relational databases and fundraising platforms
â€¢ Ability to interpret financials and apply proven methodologies for implementation and evaluation
of fundraising needs and progress
â€¢ Basic knowledge of legal elements pertaining to gift agreements, pledge documents or transfers
of assets
â€¢ Team oriented, flexible, creative, optimistic and has a sense of humor
â€¢ Excellent skills and significant experience managing at both the strategic and operational level
in a complex environment and serving a diverse group of stakeholders
â€¢ Exceptional communication skills and ability to negotiate across a diversity of cultures within
academia, administration, donors and public at large
â€¢ Persuasive communicator who is able to engage campus and community leaders and promote
the value of a culture of philanthropy
PI117310727
How to Apply
http://www.Click2Apply.net/sbpsydncnvwk88bq


