
Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/07

Chief Executive Officer

Job ID 55-14-D9-42-5E-C3
Web Address https://careers.indigenous.link/viewjob?jobname=55-14-D9-42-5E-C3
Company Vibrant Healthcare Alliance
Location Toronto, Ontario
Date Posted From:  2022-07-04 To:  2022-08-03
Job Type:  Full-time Category:  Health Care
Job Salary $140,000 To $160,000 + Benefits & HOOPP
Languages English

Description
Vibrant Healthcare Alliance
Chief Executive Officer
Toronto 
$140,000 to $160,000 + Benefits & HOOPP
Born out the April 2017 merger of the Anne Johnston Health Station and Tobias House Attendant Care Inc., Vibrant Healthcare Alliance was formed
out of the commitment to create a dynamic and more client-centric approach to enhancing the quality of life and health outcomes of individuals living in
the Greater Toronto Area, particularly vulnerable individuals with complex needs. 
Vibrant Healthcare meets the needs of the community by delivering high quality innovative health and social care programs that include primary
healthcare services, health promotion and prevention programs, attendant care and personal support, and community development initiatives.
Services are delivered at four sites including the Anne Johnston Health Station site for primary care, health promotion and community programs and
three supportive housing sites where attendant care services are provided. 
The Opportunity
This is a career opportunity for an experienced leader who has successfully led a publicly funded community health enterprise. A proven executive
leader with business management, HR and financial acumen, you will bring together and lead a progressive community health care team that makes a
difference in the quality of life in the community and for people living with disabilities, complex older adults and youth with complex needs. As an
experienced community health care leader, the CEO not only cares about diversity equity and inclusion (DEI), but lives it - in services provision, and
with team members. The CEO is a strong advocate of community health, and a clear voice for community health centres and attendant care services
within the health system.
Reporting to the Board of Directors, the Chief Executive Officer (CEO) is accountable for providing overall leadership to guide the development and
successful execution of Vibrant Healthcare Alliance's mission, vision and mandate and for the effective management and administration of its
programs and operations while exercising stewardship over its human and financial resources. 
Qualifications
- Demonstrated commitment to, and knowledge of, community participation, community-based health care, health issues, social determinants of
health, and health promotion
- Demonstrated ability to establish and maintain productive relationships with multiple health and community organizations that will be a part of the
Ontario Health Team, the Board of Directors, and government agencies
- Demonstrated ability to work effectively in a multi-disciplinary team environment
- Proven collaborative leadership style that incorporate the principles of equity, inclusion and diversity and anti-racism
- Demonstrated ability to work collaboratively with both Board and staff
- Thorough knowledge and proficiency in program development, implementation, monitoring, and evaluation
- Strong interpersonal, leadership skills with an equally open communication style
- Demonstrated ability to take "creative" risk and incorporate critical thinking to make timely decisions in a changing healthcare landscape
- Demonstrated success in budget negotiation and management, program administration, and financial development
- Demonstrated ability to solve complex and unique problems, often needing to create new solutions, with ultimate responsibility to resolve problems
and develop new policies
- Demonstrated sound knowledge and application of human resource management and accounting policies and principles
- Excellent oral and written communication skills
Education
- Graduate degree from a recognized university in business, public, health administration or human/social services
- 7 - 10 years significant senior management experience in healthcare, preferably in Ontario 
How to Apply
Click "Apply Now" 
To submit your application by July 18, 2022, please visit: http://crawfordconnect.com/for-candidates/job-openings/
Select the role and 'Apply' to upload your cover letter and resume in two separate documents
Issues with applying Please email info@crawfordconnect.com
Questions about the position Contact Liz Latimer, liz@crawfordconnect.com, 416.690.5377 or Ann Armstrong, ann@crawfordconnect.com,
647.261.3566.
Qualified applicants are invited to submit their resume and letter of interest online, through our website, in confidence. We thank all applicants for



applying, however, only qualified candidates selected for an interview will be contacted.


