INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO
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CURRICULUM DEVELOPER, INDIGENOUS HEALTH LEARNING L

Job ID 49133-2798
Web Address https://careers.indigenous.link/viewjob?jobname=49133-2798
Company McMaster University
Location Hamilton, ON
Date Posted From: 2022-09-20 To: 2050-01-01
Job Type: Full-time Category: Education
Description
JD# JD1135

Pay Grade: 10

Title:  Educational Lead Developer

Unit/Project Description:  The Indigenous Health Learning Lodge (IHLL) requires a Curriculum
Developer to support development of Indigenous curriculum to comply with the TRC calls to action
23 &amp; 24 across the Faculty of Health Sciences. This role will collaborate with the IHLL team,
core curriculum group &amp; faculty to develop curriculum standards for the FHS. This role is best
suited to Indigenous individuals, or individuals with extensive knowledge of indigenous community,
worldview and teachings.

Job Summary: Responsible for designing initiatives in the areas of curriculum change, teaching
methods, assessment, and educational research methods, in consultation with the Assistant Dean,
Program Directors, and Faculty. Contributes to the development, implementation, research and
ongoing evaluation of innovative approaches to curriculum research, design, and delivery.
Purpose and Key Functions:

- Provide advice, guidance, strategies, and expertise related to curriculum advancement and
delivery.

- Design, develop, and implement curriculum, instructional methods, educational materials, and
assessment strategies for learners in consultation with the Assistant Dean, Program Directors, and
Faculty.

- Identify and implement pedagogically sound teaching and learning methods for delivery of
educational activities within the medical education environment.

- Using theory driven evaluation methods, determine and implement revisions as part of ongoing
quality improvement. Performs basic analyses using statistical software and interprets results and
report findings.

- Liaise and collaborate with staff and faculty involved in medical education in the development of
engaging and innovative educational programs and resources.

- Foster an environment of collaboration where best practices are identified and shared across all
postgraduate training programs.

- Conduct and participate in scholarly work in education, including sharing of innovations and/or
research in local, national, and international venues.



- Create and deliver educational sessions that are designed to effectively meet the needs of
stakeholders.

- Evaluate and incorporate educational technology options that optimizes faculty and residents
learning, and enhances engagement at Distributed Medical Education sites.

- Propose budget allocation for education events to the Manager and maintain accurate accounts of
spending.

- Ensure accreditation standards from the Royal College of Physicians and Surgeons of Canada and
the College of Family Physicians of Canada are reflected in activities.

- Liaise with teams to co-create and deliver activities related to competency based medical
education.

- Collaborate on a regular basis with the Assistant Dean, Program Directors, other faculty members,
and residents, to ensure appropriate topics are covered within planned sessions/events.

- Facilitate and deliver group workshops, seminars, classes, courses, and preparation sessions.

- Write promotional text and plan marketing and advertising initiatives for programs and services
offered.

- Conduct periodic scans of post-secondary educational institutions worldwide to ensure services
reflect current best practices and meet or exceed industry benchmarks.

- Develop and implement knowledge transfer strategies and write a variety of communication and
information dissemination documents and correspondence such as newsletters, bulletins, and
reports.

- Maintain and update associated parts of website content.

- Track and monitor program participation rates.

- Maintain a literature and bibliographic database for internal retrieval and external requests.

- Negotiate external services with suppliers and contractors by obtaining and collecting quotes from
multiple suppliers.

- Plan and manage budget to ensure costs for events are on track, adjusts budget forecasts to
accommodate unforeseen expenses.

- Ensure ethical conduct of program activities and the confidentiality of program participants.

Supervision:
- Provides functional guidance to others on an ongoing basis.

Requirements:
- Master&rsquo;s degree in Education, Adult Learning, or related field.
- Requires 4 years of relevant experience.

Assets:  Position requirements:

- Experience in curriculum development at a post-secondary level

- Experience liaising and collaborating with staff and faculty involved in medical/health science
education

- Experience creating and delivering educational sessions

Additional Information:  This position may require you to work outside of regular work schedule
including evenings and weekends to meet operational demands. On occasion, the position may



require travel.We thank you for your application. Please note only those candidates selected for an
interview will be contacted.

For more information, visit McMaster University for CURRICULUM DEVELOPER, INDIGENOUS
HEALTH LEARNING L



