
Indigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/03

SESSIONAL FACULTY  EMBA T732 SP21

Job ID 36733-7322
Web Address https://careers.indigenous.link/viewjob?jobname=36733-7322
Company McMaster University
Location Hamilton, ON
Date Posted From:  2021-03-05 To:  2050-01-01
Job Type:  Full-time Category:  Education

Description
Number of Sections Available:    1     Number of Units per Section:    3Location (on/off campus):  On
line   Projected Enrollment:    24   Projected TA Support:   TBD

Must be available on
May 3, 4  9:00 - 12:00
May 6, 7  13:00 - 17:00
(subject to change)

Wage Rate*:  The DeGroote School of Business offers a pay rate commensurate with qualifications
and related teaching experience in a range from $16,000.  The exact rate of pay is determined at
the sole discretion of the employment supervisor, according to standard evaluation criteria. This
course requires the instructor to customize and deliver content to global senior leaders from a
variety of business sectors. The content is delivered through a blended-learning format and requires
the instructor to deliver in person during one of the four program residencies in January 2020. The
instructor will also design the curriculum with an emphasis on digital transformation and ensure it
relates to the integrative capstone projects that students are working on throughout the program.

Required Qualifications:
A Master&#39;s degree in a relevant subject area and 5 years of managerial/professional
experience in marketing or a related business function.Preferred Qualifications:
A Ph.D. preferred in a relevant subject area, demonstrated teaching excellence at McMaster or
another university, more than 5 years of related managerial/professional experience.Job applicants
requiring accommodation to participate in the hiring process should contact the Human Resources
Service Centre at 905-525-9140 ext. 222-HR (22247) or the Faculty of Health Sciences Human
Resources office at ext. 22207 to communicate accommodation needs.  As part of the application
process, you are invited to complete a brief diversity survey.  The survey is voluntary. All information
collected is confidential and will not be shared with the hiring manager. The results of the survey are
for institutional planning purposes, and support our efforts to promote diversity, equity, and
inclusion.*Supplemented Fees- Article 15.02 The employee may be eligible to receive supplemented
fees in accordance with Schedule B of the Collective Agreement.  The actual rate of pay when in



excess of the base rate of pay is deemed to include any supplemented fees owing, to the extent of
the excess amount.  If the actual rate of pay is less than the sum of the base rate of pay and the
supplemented fees owing, then the employee shall receive the difference.

For more information, visit McMaster University for SESSIONAL FACULTY EMBA T732 SP21


