INBIGENOUs  [ndigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO



JOb Board POSting mus Careers.Indigenous.Link

Date Printed: 2024/05/01

Planning Manager

Job ID 280026-en_US-6659

Web Address

https://careers.indigenous.link/viewjob?jobname=280026-en_US-6659

Company Rogers

Location Brampton, ON

Date Posted From: 2022-11-30 To: 2050-01-01

Job Type: Full-time Category: Telecommunications
Description

&lt;p&gt;Our Rogers Finance team is at the core of our organization, supporting all of our projects
across every line of business. By providing financial support and guidance, our teams rely on our
Finance partners to help make strategic, data-driven decisions that will have an impact on our
growth and profitability for years to come.&lt;/p&gt;&lt;p&gt;&#160;&lt;/p&gt;&lt;p&gt;Our Finance
team is growing and is looking for like-minded thinkers who are passionate about telling stories
through numbers to help take our investments in innovation to the next step. In turn, our Finance
team is also committed to the growth and development of their team members. We offer advanced
learning through Rogers Finance Transformation, support our colleagues in maintaining their
professional designations, and offer a challenging work environment with fulfilling results to help
balance both financial and business acumen.&lt;/p&gt;&lt;p&gt;&#160;&It;/p&gt; &lt;p&gt;Your
journey is filled with limitless possibilities, Let&#8217;s make your
possible.&lt;/p&gt;&lt;p&gt;&#160;&lt;/p&gt;&lt;p&gt;Reporting into the Senior Manager, Capital
Management, the Planning Manager will be a key contributor to the efforts made to provide timely
and accurate reporting and analysis for the IT/Digital Planning team.&lt;br&gt;This individual will be
responsible for the Capital Financial Planning and Analytics supporting the IT/Digital
Team.&lt;/p&gt;&lt;p&gt;&lt;br&gt;&lt;b&gt;Role

Responsibilities:&lt;/b&gt;&lt;br&gt; &#8226;&#160;&#160;&#160;&#160;Lead monthly, quarterly and
annual capital budget planning including forecasting, analytics &amp;amp;
reporting.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Draft commentary and conduct analysis for
exec-level capital forecast &amp;amp; financials review
presentations&lt;br&gt;&#8226;8#160;&#160;&#160;&#160;Present monthly capital financial report
to SVP, VPs and Director if required&lt;br&gt;&#8226;8#160;&#160;8#160;8&#160;Assess capital
approval reviews with SVP, VP, Directors and Project
Managers&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Conduct financial modelling to evaluate
issues, risks, opportunities for cost efficiencies w.r.t financial
targets&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Collaborate with BU &amp;amp; Network
planning, Finance and PMO governance
teams&lt;br&gt;&#8226;&#160;&#160;8&#160;&#160;Establish and maintain close working
relationships with SVPs, VPs, Directors and Project managers and Product Owners in the supported



IT &amp;amp; Digital towers&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Work closely with other
planning primes, in identifying budgeting and forecasting challenge and contribute to improvements
pertaining to financial processes, templates, performance
measurements&lt;/p&gt;&lt;p&gt;&lt;br&gt;&lt;b&gt;Skills and

Qualifications:&lt;/b&gt;&lt;br&gt; &#8226;&#160;&#160;&#160;&#160;Undergraduate degree with
financial/business background
preferred&lt;/p&gt;&lt;p&gt;&#8226;&#160;&#160;&#160;8&#160;Knowledge of the Canadian telecom
industry is highly preferred (B2B knowledge a

plus)&lt;/p&gt;&lt;p&gt; &#8226;&#160;&#160;&#160;&#160;Previous experience in Finance or
capital planning an asset&lt;/p&gt;&lt;p&gt;&#8226;&#160;&#160;&#160;&#160;Minimum 5 years of
relevant, progressive experience in a financial planning and analytics role preferably in an IT or
Digital industry&#160;&lt;or&gt;&#8226;&#160;&#160;&#160;&#160;Very high proficiency in Excel
and PowerPoint and other MS Office tools. Experience in Oracle Enterprise Business and Oracle
Discoverer is preferred.&lt;br&gt; &#8226;&#160;&#160;&#160;&#160;High degree of proven
analytical and data analysis capabilities is
required.&lt;br&gt;&#8226;&#160;8#160;&#160;&#160;Showcases strong business and financial
acumen, research/analysis and problem-solving skills, ability to absorb a large amount of
information (financial and non-financial) and summarize key
issues.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Attention to detail, accuracy and high
standards of quality are expected. Should be able to work both strategically and
tactically.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;He/she will bring excellent communication
skills, both verbal and written, with proven experience to build and maintain strong working
relationships across the organization and with all levels of management in a matrix
organization&lt;br&gt;&#8226;&+#160;&#160;&#160;&#160;Results oriented, has proven ability to
multitask, flexible and comfortable in a fast-paced
environment.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Ability to understand complex dynamics
of working with multiple stakeholders with divergent
interests&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Relentlessly challenges the status quo to
ensure new ideas are explored.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Understanding of
Rogers internal Financial, SDLC, Procurement processes is an
asset&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Understanding Project Management principles
and Project Software Development life cycle is an

asset&lt;/p&gt;&lt;p&gt;&#160;&lt;/p&gt;&lt;p&gt; &lt;p&gt;Accountabilities: &lt;/b&gt; &lt;br&gt; &#8226;
&#160;&#160;&#160;&#160;For each supporting portfolio, accountable to deliver monthly CAPEX
forecast financial report, quarterly and annual budget planning and
reporting.&lt;br&gt;&#8226;&#160;&#160;&#160;&#160;Stay on top of portfolio finances and follow
up/provide support to Project managers, communicate with Directors and VP as required to help the
team ensure forecasted dollars are met during month
end.&#160;&It;br&gt;&#8226;&#160;&#160;&#160;&#160;Be a representative for IT Capital
forecasts/budgets for the supported portfolios and chair/present/participate in various CAPEX
financial meetings with Executives, planning, Finance, CAPEX Governance, and Business planning
teams, and be prepared to defend the forecast (explain why it is considered achievable or
not).&lt;br&gt;&#160;&lt;/p&gt;&lt;p&gt;As part of the recruitment process, complete a background
check which includes credit and criminal



checks.&lt;/p&gt;&lt;p&gt;&lt;br&gt; &#160;&lt;/p&at; &lt;p&gt; &#160;&lt;/p&gt; &lt;p&gt;Schedule: Full
time&lt;br&gt;Shift: Day&lt;br&gt;Length of Contract: Not Applicable (Regular Position)&lt;br&gt;Work
Location: 8200 Dixie Road (101), Brampton, ON&lt;br&gt;Travel Requirements: Up to
10%&lt;br&gt;Posting Category/Function: Finance &amp;amp; Accounting &amp;amp; Financial
Planning and Analysis&lt;br&gt;Requisition ID: 280026&lt;br&gt;&#160;&It;br&gt; Together,
we&apos;ll make more possible, and these six shared values guide and define our
work:&lt;/p&gt;&lt;ol&gt;&lt;[i&gt;Our people are at the heart of our success&lt;/li&gt;&lt;li&gt;Our
customers come first. They inspire everything we do&lt;/li&gt;&lt;li&gt;We do what&#8217;s right,
each and every day&lt;/li&gt;&lt;li&gt;We believe in the power of new ideas&lt;/li&gt;&lt;li&gt;We work
as one team, with one vision&lt;/li&gt;&lt;li&gt;We give back to our communities and protect our
environment&lt;/li&gt;&lt;/ol&gt; &lt;p&gt; &#160;&lt;/p&gt; &lt;p&gt;What makes us different makes us
stronger. Rogers has a strong commitment to diversity and inclusion. Everyone who applies for a job
will be considered. We recognize the business value in creating a workplace where each team
member has the tools to reach their full potential. At Rogers, we value the insights and innovation
that diverse teams bring to work. We work with our candidates with disabilities throughout the
recruitment process to ensure that they have what they need to be at their best. Please reach out to
our recruiters and hiring managers to begin a conversation about how we can ensure that you
deliver your best work. You matter to us! For any questions, please visit the &lt;a
href=&quot;https://performancemanager4.successfactors.com//RCl/Rogers_Recruitment_FAQ.pdf&
quot;&gt;Rogers FAQ&It;/a&gt;.&lt;br&gt;&#160;&lt;br&gt;Posting Notes:&#160; No
Selection&lt;/p&gt;

For more information, visit Rogers for Planning Manager



