
Indigenous.Link
Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/03

Canada Research Chair (Tier 2) Social Innovation And Entrepreneurship

Job ID 27-29-DA-F9-04-89
Web Address https://careers.indigenous.link/viewjob?jobname=27-29-DA-F9-04-89
Company Simon Fraser University
Location Vancouver, BC, British Columbia
Date Posted From:  2018-11-16 To:  2019-05-15
Job Type:  Full-time Category:  Education
Job Salary Competitive 
Languages English

Description
Canada Research Chair (Tier 2) â€“ Social Innovation and Entrepreneurship 
November 16, 2018 
Together, the Beedie School of Business and Faculty of Health Sciences (FHS) are actively building a diverse,
welcoming and transformative community and invite applications for a Tier 2 Canada Research Chair in the
newly-emerging diverse and interdisciplinary field of Social Innovation and Entrepreneurship beginning in September
2019 or as soon as possible thereafter. SFU seeks an exceptional emerging scholar for a tenure-track appointment at
the rank of Assistant or Associate Professor with demonstrated potential for leadership and international recognition.
SFU requires the successful candidate to have a PhD in a relevant field and applicants should bring an original program
of research, a commitment to transfer knowledge, capacity to receive external funding as well as the potential for
building successful research teams. 
The Chair will take a significant role in furthering the social innovation mandate of SFU, the Beedie School and FHS in
research and experiential learning. The Chair will conduct research and guide graduate and undergraduate students in
social innovation and entrepreneurship research and practice. Social Innovation in the two faculties refers to strategies
and services that address social needs, and include processes and products of innovation that enhance social
well-being writ large. 
The Chair will be located in either the Beedie School or FHS, or as a joint appointment. This position is contingent upon
the applicant receiving a Tier 2 Canada Research Chair. Tier 2 Chairs are intended for exceptional emerging scholars
(i.e. candidates must have been an active researcher in their field for fewer than 10 years at the time of nomination).
Applicants who are more than 10 years from having earned their highest degree (and where career breaks exist,
including maternity leave, extended sick leave, clinical training, etc.) may have their eligibility assessed through the
programâ€™s Tier 2 justification process. Please see the CRC website for eligibility details or contact the office for
Institutional Strategic Awards. This position is subject to the availability of funding and to final approval of the University
Board of Governors and the CRC Secretariat. The Canada Research Chair Program sponsorship of this position is for
five years and renewable once, after which the university is responsible. Interested applicants are invited to review the
appointment and renewal details of the CRC program at: www.chairs-chaires.gc.ca. 
SFU recognizes that alternative career paths and/or career interruptions (e.g. maternity leave, leave due to illness, etc.)
can impact research achievements and commits to ensuring that leaves are taken into careful consideration. Candidates
are encouraged to highlight how alternative paths and/or interruptions have impacted them in their applications. 
Simon Fraser University is an institution whose strength is based on our shared commitments to diversity, equity and
inclusion. Diversity is an underlying principle of our Strategic Vision, which pledges SFU to â€œfoster a culture of
inclusion and mutual respect, celebrating the diversity reflected among its students, faculty staff and our community.â€•
SFU is committed to ensuring no individual is denied access to employment opportunities for reasons unrelated to ability
or qualifications. Consistent with this principle, SFU will advance the interests of underrepresented members of the work
force, specifically Indigenous peoples, persons with disabilities, racialized persons and women; embrace gender and
sexual diversity; ensure that equal opportunity is afforded to all who seek employment at the University; and treat all
employees equity. Candidates that belong to underrepresented groups are particularly encouraged to apply. 



SFU is also committed to ensuring that the application and interview process is accessible to all applicants; if you
require accommodations or have questions about SFU benefits, services, accommodations policies, or equity
considerations please contact Catherine Stoddard, Director of Equity, Diversity and Inclusion at
catherine_stoddard@sfu.ca. 
To apply, please provide a cover letter, an up-to-date and full curriculum vitae, four examples of refereed published
scholarly work, a proposed program of research (an outline of the proposed CRC research program over five years, an
explanation of how the proposed research aligns with and advances SFUâ€™s 2016-2020 Strategic Research Plan and
a discussion of how this Chair would strengthen graduate training at SFU (2-6 pages single spaced)) and the names of
four referees (with contact information) to cameron@thegeldartgroup.com. Applications will be accepted until the
position is filled. 
To learn more an about this exciting and challenging opportunity, please contact either Maureen Geldart or Cameron
Geldart at 604.926.0005. 
*Under the authority of the University Act, personal information that is required by the University Academic Appointment
Competitions will be collected. For further details, the Collection Notice. 

How to Apply
To apply, please provide a cover letter, an up-to-date and full curriculum vitae, four examples of refereed published
scholarly work, a proposed program of research (an outline of the proposed CRC research program over five years, an
explanation of how the proposed research aligns with and advances SFUâ€™s 2016-2020 Strategic Research Plan and
a discussion of how this Chair would strengthen graduate training at SFU (2-6 pages single spaced)) and the names of
four referees (with contact information) to cameron@thegeldartgroup.com. Applications will be accepted until the
position is filled.


