INBIGENOUs  [ndigenous.Link

IN CAREERS

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1CO
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Program Manager, Disclosures

Job ID 24-31-85-8D-AC-B1

Web Address https://careers.indigenous.link/viewjob?jobname=24-31-85-8D-AC-B1
Company Royal Canadian Mint

Location Ottawa, Ontario

Date Posted From: 2022-11-14 To: 2023-01-13
Job Type: Full-time Category: Law
Languages Bilingualism (English & French) Preferred

Description

Royal Canadian Mint is hiring a Program Manager, Disclosures who can thrive in a dynamic and inclusive environment. Reporting to the Director,
Regulatory Affairs (Compliance) the Program Manager is responsible to manage internal controls for AML, ABC and RMP programs and for the
management of the Mint's whistleblowing program.

Key Responsibilities:

- Prepare, and support the development of new risk assessments in ABC and AML, RMP and support audits for the programs including the ABC, RMP
and AML programs working in conjunction with the Senior Manager, Compliance.

- Track program requirements controls for AML, ABC and RMP and document effective internal controls processes for all programs.

- Provide support to the Senior Manager, Compliance for the compilation and analysis of ESG factors and high risk factors information as required for
the implementation of the Mint's Responsible Sourcing Policy and AML program.

- Implement aspects of the Mint's Anti-bribery and corruption program, AML and RMP program as needed.

- Administer the Whistleblowing program including the management of the Whistleblowing system, the deployment of communication plans, operating
as the lead for the Advisory Committee and for the management of all aspects of the program.

- Ensure compliance with the Disclosure of Wrongdoing Policy including responding to emerging best practices.

- Support the Senior Officer for Disclosures in relation to investigations and disclosures relating to the PSDPA.

Requirements:

- University degree in a related area, such as law or business management

- Minimum of 5 years of related business experience, including 3 years in managing whistleblowing programs or AML programs

- Knowledge of professional investigation and audit techniques

- Strong understanding of the CFPOA, PCMLTFA and the PSPDA

- Advanced knowledge of Microsoft Office Suite (Excel and PowerPoint in particular)

- CAMS certificate is an asset

- Bilingualism preferred

The health and safety of our employees is a top priority. The Mint has developed significant and rigorous safety protocols to address the COVID-19
pandemic.

At the Mint you will collaborate with a diverse group of people and be a part of an iconic Canadian organization. We pay competitive salary and offer a
range of benefits that support employees and their families. The Mint supports its employees by focusing on their growth and development. Selected
candidates will be required to complete a background check facilitated by the Mint, in order to obtain Secret Clearance status.

The Mint is committed to building a team that represents a variety of backgrounds, perspectives, and skills. We value diversity and aim to provide an
inclusive, barrier-free recruitment, selection and onboarding process to ensure that each candidate is treated respectfully. You are welcome to self
identify with one of the four employment equity groups (women, Indigenous peoples, persons with disabilities and members of visible minorities) in
your application.

If you need accommodation at any point in the application or interview process, please let us know; we are committed to being an inclusive employer.
How to Apply

Click "Apply Now"

Ready to mint your career Please forward your resume to EE@mint.ca by December 16, 2022. We thank all candidates who apply, however, only
those selected for further consideration will be contacted.

We look forward to receiving your application.



