INBIGENOUs  [ndigenous.Link

IN CAREERS

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce a new approach to
job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link brings simplicity, value, and functionality
to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for Canada’s largest
corporations and government departments. With our vertical job search engine technology, Indigenous Job Seekers can
search thousands of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and we will continue to
add services and enhance functionality ensuring a more effective job search. For example, during a search, job seekers
have the ability to roll over any job listing and read a brief description of the position to determine if the job is exactly
what they’re searching for. This practical feature allows job seekers to only research jobs relevant to their search. By
including elements like this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with great jobs along with
the most time and cost-effective, career-advancing resources. It is our mission to develop and maintain a website where
people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0X 1CO



Job Board Posting

Date Printed: 2024/05/02

Careers.Indigenous.Link

Executive Director

Job ID 15-F6-9C-58-88-11

Web Address https://careers.indigenous.link/viewjob?jobname=15-F6-9C-58-88-11

Company Legacy Bowes Group

Location Toronto, Ontario

Date Posted From: 2018-12-20 To: 2019-06-18

Job Type: Full-time Category: Law

Job Start Date February, 2019

Languages English Communication Skills Is Required, While Indigenous Language Skills Are Considered An
Asset

Description

Our client, Aboriginal Legal Services is seeking an Executive Director to lead the organization towards continued growth while embodying their
mission, vision, and values.

Reporting to the Board of Directors, the Executive Director is responsible for overseeing all operations of the organization. You will manage the
program directors and managers in all departments including finance, legal advocacy, legal clinic, community council, Giiwedin Anang, and Gladue.
You will be instrumental in sustaining the development and growth of the organization; maintaining a high quality of service; and ensuring it remains a
leader in the delivery of justice services across Ontario and the country.

The Executive Director provides strategic advice to the organization and ensures accountability from staff and Board, acting as an ethical role model
throughout while ensuring equitable treatment for Indigenous people within the justice system.

Responsibilities:

a€¢ Coordinate and facilitate the Board of Directors meetings; participating in discussions and providing reports for the Boarda€™s review.

a€¢ Oversee the budget and financials with the accountant and Board on a monthly basis; ensuring a strong financial position

a€¢ Conduct strategic planning initiatives taking on the writing of the plan, ensuring Board and senior management participation

a€¢ Establish long-term funding goals for the organization; developing strategies to obtain essential funds including necessary fundraisers or
sponsorships from stakeholders.

a€¢ Develop and implement innovative marketing strategies and other public relations tactics for organizational growth; researching and identifying
new initiatives that align with the organizationa€™s vision and react to changing market trends continuously building awareness.

a€¢ Improve and maintain necessary technology; ensuring full optimization and operations of the websites, developing new ideas.

a€¢ Build strong government relations through meetings with senior government officials and Ministers.

a€¢ Network across Canada with similar legal services organizations and Indigenous communities to share information, spread awareness of the
organization, etc.

a€¢ Ensure sufficient staff and volunteers relative to the current needs

For more, visit: http://bit.ly/ALS-ED

SKILLS & QUALIFICATIONS

a€¢ 8-10 years' experience in a similar management role

a€¢ Intimate knowledge of HR procedures and implementation processes

a€¢ Bachelor degree in Business, Finance, Law or a combination of experience & post-secondary education

a€¢ Must possess strong leadership, mentorship, and coaching skills

a€¢ Demonstrate a passion for serving the evolving needs of clients in our community

a€¢ Able to effectively motivate and manage a diverse team in a fast-paced environment

a€¢ Comprehension of non-profit organizations including differing frameworks & financial management

a€¢ Experience establishing and implementing innovative funding strategies and ability to build strong relationships with these partners

a€¢ Strong communication, interpersonal and analytical skills

a€¢ Possess honesty, integrity, empathy, and will honour diversity as well as be accountable for actions

a€¢ Ability to treat the business as your own; entrepreneurial mindset

a€¢ A meticulous go-getter, not afraid to step in, use common sense decision makinga€¢ Experience working with a volunteer Board

a€¢ In depth knowledge of Indigenous ceremonies, ancestors, and spiritual ways of life with a deep understanding on systemic barriers faced by this
community

If you would like more information about this position or Aboriginal Legal Services, please visit http:/bit.ly/ALS-ED.

If you believe you can make a strong contribution to this organization as Executive Director, please submit your resume to Lisa Cefali, Partner,
Executive Search & Strategic Development - Lisa.Cefali@legacybowes.com quoting #183279.

Experience

8-10 years' experience in a similar management role

Education Requirements

Bachelor degree in Business, Finance, Law or a combination of experience & post-secondary education

How to Apply

If you believe you can make a strong contribution to this organization as Executive Director, please submit your resume to Lisa Cefali, Partner,
Executive Search & Strategic Development - Lisa.Cefali@legacybowes.com quoting #183279.



