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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON P0OX 1CO
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Community Wellness Worker

Job ID 11-9438-1099

Web Address https://careers.indigenous.link/viewjob?jobname=11-9438-1099
Company ONWA

Location Thunder Bay, Ontario

Date Posted From: 2019-02-21 To: 2019-06-01

Job Type: Various Category: Miscellaneous
Description

SCOPE:A The primary responsibility of the Community Wellness Worker is to develop, provide,
facilitate and/or coordinate a variety of local programming relating to reducing or preventing family
and community violence, including community based family violence awareness and prevention
education campaigns or activities in local settings (i.e. schools) or at local community events (i.e.
Pow-Wows and health fairs).A Implementing the Aboriginal Healing and Wellness Strategy at the
local level in order to reduce family violence, promote healthy lifestyles through culture based
programming and healing.A QUALIFICATIONS:A minimum diploma in the Health or Human
Services field from an accredited University or College.A And/or equivalent knowledge and 3-5
years' work experience in the area relevant.Knowledge and experience in community based
program services delivery.Experience in dealing with Indigenous Family dynamics and Indigenous
communities.Knowledge of Indigenous Culture, Traditions and Community.Demonstrated excellent
administrative duties.Good organizational skills; demonstrated self-confidence and an ability to
follow through on assigned duties independently within strict deadlines.Excellent written and oral
communications.Working knowledge of Microsoft Office Ability to travel and access to a reliable
vehicle and appropriate insurance coverage with a minimum of 2 million liability.Awareness of
Community Resources.Ability to network with other community
agencies/services/organizations.Knowledge of violence issues affecting Indigenous women.Valid
Criminal reference check.Ability to speak an Indigenous Language is considered an asset.

A RESPONSIBILITIES:1.A A A Local coordination of existing crisis or \"first response\" services,
including community patrols, search and rescue.2.A A A Suicide prevention/intervention and
disaster response, access to required health, policing and social services.3.A A A Referrals
to/service co-ordination of counseling, legal and/or treatment services for individuals and families
experiencing a crisis or trauma, including liaison with non-Indigenous services to facilitate case
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assess families and/or individuals in need of healing and wellness servicesA-AAAAAAAA To
provide emergency services to violent family situations including support and follow
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Indigenous culture-based family healingA-A A AAAAAA To support the development of healing
circles, peer support groups an self-help processes to assist in community healing, anger



management, positive self-image development, alternative discipline methods and positive
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workshops, seminars and public education forumsA-A A AAAAAA To facilitate community events
to promote healing, wellness, addictions free activities, positive parenting, family interaction and
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culturally sensitive services which address family healing and wellnessA-AAAAAAAA To
facilitate the involvement of elders, senators and traditional people, who have undergone their own
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referralsA-AAAAAAAA To assist, upon request, non-Indigenous agencies in order to ensure
that Indigenous community members receive the service and support they

requirecA-AAAAAAAA Topromote linkages amongst community agencies so that the
Indigenous community will have greater access to holistic healing and wellness
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for the Aboriginal Healing and Wellness StrategyA-A A A A A A A A All other duties as

assigned.A DUTIES - ADMINISTRATIVE:

- To report regularly to the program's Manager.To prepare accurate activity and statistical reports
and submit them as required to the program Manager.Complete all necessary forms for reporting
and accountability purposes.To participate in any evaluation developed by the ONWA and/or the
Aboriginal Healing and Wellness Strategy for the program.Maintaining effective communications at
all times, written and verbal.To attend meetings, workshops, seminars and training established for
the program.Ensuring that all confidentiality requirements are met as per policies, procedures and
law.A DUTIES - PUBLIC RELATIONS:To promote the ONWA and AHWS programming. To adhere
to professionalism at all times and maintain good communications.A STANDARDS OF
PERFORMANCE: A Take personal responsibility to increase sensitivity awareness and
implementation of ONWA's cultural teachings and organizational practices in both professional
conduct and work related deliverables.Completion of duties as outlined in job descriptionGood
conduct and standard or professionalism at work in representation of ONWA Work as a team
member and build positive working relationships.Adhere to Policies and Procedures as set by the
ONWAA AUTHORITY:A To execute duties and responsibilities outlined in job

description.A ACCOUNTABILITY: The Community Wellness Worker reports directly to the Program
Manager of Services.A

For more information, visit ONWA for Community Wellness Worker



