
Indigenous.Link

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is
pleased to introduce a new approach to job searching for Indigenous Job Seekers of
Canada. Careers.Indigenous.Link brings simplicity, value, and functionality to the
world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we
post jobs for Canada’s largest corporations and government departments. With our
vertical job search engine technology, Indigenous Job Seekers can search thousands
of Indigenous-specific jobs in just about every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top
employers, and we will continue to add services and enhance functionality ensuring a
more effective job search. For example, during a search, job seekers have the ability
to roll over any job listing and read a brief description of the position to determine if
the job is exactly what they’re searching for. This practical feature allows job seekers
to only research jobs relevant to their search. By including elements like this,
Careers.Indigenous.Link can help reduce the time it takes to find and apply for the
best, available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of
Canada with great jobs along with the most time and cost-effective, career-advancing
resources. It is our mission to develop and maintain a website where people can go to
work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/05/05

Supply Educational Assistant

Job ID 02-95-87-04-05-AC
Web Address
https://careers.indigenous.link/viewjob?jobname=02-95-87-04-05-AC
Company Halton District School Board
Location Halton Region, Ontario
Date Posted From:  2021-04-14 To:  2021-10-11
Job Type:  Various Category:  Education
Job Salary $23.60/hr + 4% Vacation Pay
Languages English And Any Other Language Is An Asset

Description
Educational Assistant (Supply) 
Hourly Rate: $23.60/hour plus 4% vacation pay
Location: Halton Region (Halton Hills, Burlington, Georgetown, Milton, Oakville)
Work Schedule: 10 months/year, as required
Benefits of working as a supply EA
Rewarding Work: Our Supply Educational Assistants work directly with our students, supporting
them in their learning. 
Variety of Work: Our EAs have the opportunity to work at a variety of schools in a variety of locations
throughout the Halton Region. Supply EAs work with children across all grades (JK to Grade 12)
and they provide support to students with a wide range of exceptionalities. 
Flexible Work: Supply EAs work a flexible work schedule 
Summers Off: Our Supply EAs enjoy their summers off
Supply EAs are welcome to apply to longer term assignments and permanent positions once hired
to the Board
Position Description
Educational Assistants use their skills and knowledge to support student learning and help students
access educational programs, and promote a level of independence appropriate for all students,
while in compliance with relevant education and employment-related legislation, standards,
regulations and policies, health and safety legislation and regulations, and HDSB policies. Flexibility,
patience, compassion and the ability to work as effective team players are core skills. EAs are highly
adaptable to the changing environment including but not limited to assignment changes related to
students, schedules and expectations.
EAs support the teacher in meeting the needs of specific students and/or program needs within the
school. Responsibilities may include: assisting students with lessons, assisting special needs
students, including those with a wide range of cognitive, emotional, and/or physical abilities,
including mobility, communication and personal hygiene inclusive of toileting and diapering.
Position Requirements:



Community College Diploma in Educational Support, Educational Assistant, or related field of study. 
Six (6) months related experience and/or an equivalent combination of education and/or experience.

One (1) or more years experience with children with a variety of physical and intellectual,
behavioural or other learning disabilities is an asset.
The physical ability to perform the demands of the position is required, for this reason short-listed
candidates will be required to complete a post-employment offer screen, as a condition of
employment, to ensure they are physically fit to perform the core responsibilities of the role. Results
of this testing will be provided to the School Board, who will notify candidates of their results.
Offers of employment are conditional on the provision of a Criminal Background Check with
Vulnerable Sector Screening (dated within six months).
Candidates must be able to accept assignments in one or more of the geographical areas within the
jurisdiction of the Halton District School Board [Halton Hills (Acton & Georgetown), Burlington,
Milton, and Oakville].
Wellness:
The HDSB is committed to providing a respectful and healthy work environment. 
How to Apply
To apply for this position, please visit and register with www.applytoeducation.com. Register with the
Halton District School Board and apply to Job Code: 2899525 which is found in the "ECE, EA/TA,
ERW, Clerical, Custodian" job category. If you require assistance with Apply to Education, please
call 1-877-900-5627.
We thank all candidates for their interest in opportunities with the HDSB, only those selected for an
interview will be contacted. Please check your junk mail/spam folder periodically to ensure emails
from the Board have not been sent there in error. 
Equity:
The Halton District School Board recognizes that, consistent with the United Nations Declaration on
the Rights of Indigenous Peoples (UNDRIP), the Ontario Human Rights Code and the Canadian
Charter of Rights and Freedoms, employment practices and procedures at all levels should reflect,
demonstrate understanding of and respond to a diverse population. The Board is committed to
providing a workplace environment that is fair and equitable to all. 
In our efforts to ensure an inclusive, diverse and representative workforce, we will:
â—• value, promote and encourage the hiring of staff from under-represented communities;
â—• value applicantsâ€™ additional experiences, lived experience, skills, backgrounds and
perspectives;
Accommodation: 
Upon request, we will provide reasonable accommodations for candidates who have temporary or
permanent disability, or who otherwise require accommodations based on the protected grounds
highlighted in the Ontario Human Rights Code in respect to the recruitment and selection process.


