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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON POX 1CO
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Manager, Corporate Accounting

Job ID 0aS5xfwo-15738-6557

Web Address https://careers.indigenous.link/viewjob?jobname=0aS5xfwo-15738-6557
Company EPCOR

Location Edmonton, Alberta

Date Posted From: 2025-09-24 To: 2050-01-01

Job Type: Full-time Category: Utilities

Description

Highlights of the jobReady to lead with impact in a role that sits at the heart of corporate finance EPCOR is hiring a
Manager, Corporate Accounting (Full-time, Permanent) based in Edmonton - a strategic leadership opportunity where
you'll oversee key financial functions including Corporate Services and Treasury.This role calls for a confident and
energetic leader who thrives in a fast-paced environment. You bring precision, accountability, and a collaborative
mindset to your work. You're highly organized, detail-oriented, and consistently meet deadlines while guiding a
high-performing team. You'll play a key role in ensuring the accuracy, compliance, and effectiveness of EPCOR's
corporate financial activities.If you're ready to make a meaningful impact and lead with purpose, this role is for you!This
position may be eligible to participate in EPCOR's Where We Work hybrid program, depending on business needs and
upon meeting eligibility requirements.What you'd be responsible forThe Manager, Corporate Accounting is accountable
to the Senior Manager, Corporate Accounting. Your key responsibilities include (but are not limited to these): Compiling
and reviewing annual operating budgets and forecasts for Corporate Services and Corporate Financing and support
long-term planning processes.Ensuring financial analysis, reporting, and reconciliations are completed accurately and
on time, including monthly leadership reports and quarterly year-over-year analysis for senior leadership, including SVPs
and Directors. Building and managing a high-performing team, including workforce planning, recruitment, performance
management, and succession planning while ensuring team deliverables are aligned with defined performance metrics
and timelines.Providing input and leading the development of the team's business plans and directions and ensure
alignment with EPCOR's corporate strategy and the broader Finance team.Providing financial guidance and expertise to
Corporate Service groups and Business Units, including support for regulatory applications and cost allocation
models.Supporting financial reporting and analysis related to special projects such as acquisitions, divestitures, and
restructurings.Developing, implementing, and reviewing processes to ensure compliance with EPCOR policies,
standards, and regulatory requirements, including Canadian Sarbanes-Oxley (CSOX)

A What's required to be successfulThe successful candidate will possess the following qualifications, experience,
behaviours and leadership capabilities:A Bachelor's Degree or diploma in Business, Finance or Accounting from a
recognized post-secondary educational institution is required. A relevant Professional designation (CPA) is
required.Experience that includes: 5+ years of experience in progressively responsible accounting roles. 2+ years of
supervisory or team leadership experience required.

Strong financial acumen with deep knowledge of IFRS standards and proven ability to oversee full-cycle
accounting.Proficiency in Microsoft Office applications, particularly Excel for financial modeling, and experience with
Oracle ERP financial modules or other Financial systems.Strong analytical thinking and attention to detail, with a
thoughtful approach to problem-solving and decision-making.Strong commitment to continuous improvement and
innovation to enhance financial processes and drive operational excellence.Ability to build strong, collaborative
relationships across Corporate Accounting and the broader Finance team, positioning the team as accountable,
responsive, and easy to do business with.

As our ideal candidate, You possess excellent analytical skills and have a proven attention to detail ability. You take
initiative and seek opportunities to contribute to the knowledge and success of your team. You have the ability to make
decisions authoritatively and use your critical judgement and work ethic. Other important facts about this
jobJurisdiction:A MGMTHours of work:A 80 hours biweeklyA Target Audience: Open to internal and external candidates.
Current EPCOR Employees, please ensure that you are using your "@epcor.com" email address.A Learn more about



Working at EPCOR!Follow us on LinkedIn,A X, GlassdoorA or Facebook!#LI-MA1A Please note the following
information:A requirement of working for EPCOR is that you are at least 18 years of age, successfully attained a high
school diploma (GED, or equivalent level of secondary education) and legally entitled to work in Canada. (A copy of a
valid work permit may be required.)If you are considered for the position, clearance on all applicable background checks
(which may include criminal, identity, educational, and/or credit) and professional reference checks is required. Some
EPCOR positions require an enhanced level of background assessment, which is dictated by law. These positions
require advanced criminal record checks that must also be conducted from time to time after commencement of
employment.A technical/practical assessment may be administered during the selection process and this exercise will
be used as a part of the selection criterion.

A

For more information, visit EPCOR for Manager, Corporate Accounting



