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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.
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Job Board Posting
Date Printed: 2024/07/27

SENIOR DIRECTOR, ADVANCEMENT CAMPAIGN

Job ID 59317-8424
Web Address https://careers.indigenous.link/viewjob?jobname=59317-8424
Company McMaster University
Location Hamilton, ON
Date Posted From:  2023-11-24 To:  2050-01-01
Job Type:  Full-time Category:  Education

Description
POSTING DETAILS McMaster&rsquo;s vibrant student experience, world-class research, and community engagement
are empowered by the support of thousands of alumni and donors who also believe strongly in McMaster. Together, our
donors and alumni help make the university what it is today and help nurture the next generation of leaders in our world.
The Advancement team also plays a critically important role in advancing the university&rsquo;s strategy, in support of
McMaster&rsquo;s ambitious vision, in partnership with the academic and administrative leaders across the University.
McMaster is a university with impact and is building leadership capacity to launch the most ambitious fundraising
campaign in our history. We are in the planning phase of our next campaign when the necessary internal infrastructure,
resources and campaign strategy are put in place. McMaster University is seeking a highly strategic and diplomatic
Senior Director, Advancement Campaign to support campaign planning activities in the university&rsquo;s quest for
academic excellence and global recognition in designing and overseeing the campaign plan, in close liaison with the
senior leaders at McMaster.We are committed to engaging stakeholders and donors from around the world, fostering
global relationships that will shape the future of our institution. At the heart of this transformation is the need for dynamic
and inclusive leadership, to unite our university community and mobilize resources towards this philanthropic goal. The
Senior Director, Advancement Campaign will play a critical role ensuring that campaign operations are orchestrated with
strategic coherence and precision, and in continually monitoring and evaluating progress towards our target. They will
play a pivotal role in ensuring excellence and consistency are at the heart of messaging, engagement (including events,
communications and digital engagement) and measurement of impact &ndash; ultimately driving us toward the
anticipated campaign target. The Senior Director, Advancement Campaign will serve on McMaster&rsquo;s
Advancement leadership team, balancing effective internal collaboration and engagement, with externally-facing
strategic initiatives. This is also an exciting opportunity for the incumbent to provide leadership in the recruitment,
engagement and coaching of a campaign staff team and senior volunteer leadership groups.LEADERSHIP Lead and
create McMaster&rsquo;s campaign plan including structure, staffing, priority areas, key milestones and timelines, and
strategic fundraising areas, in collaboration with the UA Senior Management Team &ndash; to position McMaster in the
strongest possible position to achieve its campaign goal. Engage, inspire and collaborate with the communities required
for a successful campaign, including campaign staff, leadership volunteers, and internal partners.  Collaborate internally
and externally with senior groups to identify, agree and frame campaign priorities &ndash; to inform the campaign case
development in partnership with the VP Advancement and Senior Leadership across Advancement.  Provide leadership
and understanding relating to the University&rsquo;s Research portfolios, to support the identification of priority areas for
philanthropy.  Establish and foster a diverse and committed team of campaign staff including hiring, training and
supporting growth and development.  Provide strategic thought leadership and counsel to the VP Advancement, the
President and Senior Management Team around the successful execution of the campaign strategy, including
measurement and reporting.  Actively manage risks associated with the campaign, regularly assessing and reporting on
these, and introducing responses and mitigations as necessary.   Participate in (and lead some) key groups, including
volunteer leadership groups, Campaign Cabinet (a group comprising senior volunteers and internal leaders to drive
campaign success), and internal working groups. Lead the team to set objectives and priorities for annual plans and
budgets; be accountable for managing annual fundraising targets and overall results.   Act as an inspiring ambassador
for the campaign across communities, exemplifying the highest standards and best practices that ensure donors have
extraordinary experiences.  Foster transparency and accountability by promoting fundraiser integrity, discipline, and



compliance with relevant fundraising standards, ethics processes and structures.  Instill discipline across Advancement
to ensure donor data and information is maintained, consistent, robust and complete &ndash; and benchmark and
evaluate McMaster donor programs periodically against industry standards to seek innovation in the campaign.
CAMPAIGN AND FUNDRAISING Organize and support activities for campaign planning across all stakeholders in
collaboration with the VP Advancement, with particular attention to institutional leadership, President, Vice-President,
Deans and Academic Leadership, Advancement, units and Campaign Cabinet  Oversee all campaign-related internal
and external communications, ensuring consistent messaging and optimizing communications channels to promote
campaign priorities and celebrate successes &ndash; in collaboration with Advancement Communications and
Marketing.  Design and organize strategic campaign events (including associated meetings and travel), and ensure the
impact of events is maximised. Determine appropriate goals and metrics for campaign fundraising programs; monitor
and report on progress against goals and on the key activities of fundraising programs, initiatives and staff. Support and
advise on strategies to cultivate and solicit a portfolio of principal, major and planned gifts, annual and corporate donors
to meet campaign goals.  Develop and oversee the campaign training and an engagement program for McMaster staff,
and build the capacity of the McMaster Advancement team for the campaign through staff mentoring and coaching.
Collaborate with and support the Alumni Engagement team to ensure an integrated approach to the engagement of
McMaster alumni in the campaign.  Develop and implement donor and partner recognition strategies for the campaign.
ENGAGING SENIOR EXTERNAL VOLUNTEERS  Design and lead a strategic approach to engaging key volunteers
who will support the success of the campaign. Recruit and train key leadership volunteers to support the campaign
within volunteer structures, in collaboration with the VP Advancement and Senior Management &ndash; including
playing a key role in the identification, cultivation, recruitment, training, and ongoing support of Campaign Cabinet
volunteers. Serve as the lead person supporting the Campaign Cabinet and other assigned campaign volunteer groups,
working to ensure that activities are on track, volunteers are well-supported, and goals are being met. Undertake
prospect review and evaluation with campaign volunteers, Board members, leadership and staff, and others as required.
Ensure that events and communications are coherent and clear for senior volunteers and that their contributions are
recognized in the most appropriate way. Seek and cultivate new strategic relationships to build the organization&rsquo;s
visibility, impact, and success towards the campaign goal.
WHAT WE OFFER:In addition to joining a top ranked university, McMaster offers a very competitive Total
Compensation Package that includes but is not limited to: Employer Paid benefits such as Extended Health, Dental,
Emergency Out-of-Country Travel Coverage &amp; Basic Life Insurance, Progressive paid annual vacation plan
Participation in a competitive Group Registered Retirement Savings Plan (RRSP), Training, coaching and professional
development opportunities, Employee tuition assistance for continuous development and education, Opportunity to be a
part of an academic environment working alongside professionals who share a passion for learning.
For full details, reference McMaster&#39;s Total Rewards website for additional information.EDUCATION: 
-  Completion of a Bachelor degree at minimum. A Master&rsquo;s degree or an appropriate level of experience. 
- CFRE designation. 
EXPERIENCE: 
- 10-15 years of progressive philanthropy and advancement experience at a senior level in a capital campaign
environment preferably. 
- A track record of leading and running successful fundraising campaigns. 
- Experience leading a university or equivalent comprehensive fundraising campaign is an asset 
- Experience working closely with a VP Advancement, AVP, Development Programs and the President, Vice-VP
Advancement, AVP, Development Programs and the President, Dean, or Senior leader is required 
- Working knowledge of the post-secondary sector and current trends in North American Advancement
KNOWLEDGE AND SKILLS:  
- Demonstrated experience in alignment of fundraising activities to the organizational strategic plan, and in the creation
and implementation of fundraising business plans. 
- Previous exposure to, and involvement with, a capital campaign would be a significant asset. 
- Excellent project management capacity complimented by exemplary people skills. 
- Proven ability to build, manage and develop key relationships with partners, donors and others involved in making the
campaign a success. 
- Proven ability to support staff colleagues and manage volunteer involvement in major gifts fundraising. 
- Ability to think creatively, strategic thinking and experience in strategic planning and leading annual planning in a
complex organization 



- Demonstrated success in leading and executing change 
- Extensive people and relationship management skills and demonstrated through past responsibilities 
- Exercises excellent diplomacy and judgment while navigating difficult situations 
- Ability to listen, compile learnings from, and influence key stakeholders 
- Comfortable in international settings and working with a variety of cultures &ndash; second language is an asset 
- Superior interpersonal and communication skills 
- Exceptional presentation and public speaking skills &ndash; comfort and ability to adapt speaking style to different
sizes and types of audience 
- Excellent organizational skills and demonstrated ability to prioritize multiple and changing demands. 
- Ability to build and influence a strong campaign team and coach and mentor advancement staff to improve their skills
and build their career. 
- Ability to work with senior leaders, academic leaders, and other stakeholders both internal and external effectively and
collaboratively.

For more information, visit McMaster University for SENIOR DIRECTOR, ADVANCEMENT CAMPAIGN


