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IN CAREERS

Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:

Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564

L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON POX 1CO
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Manager, Corporate Investigations

Job ID 305894-en_US-3293

Web Address https://careers.indigenous.link/viewjob?jobname=305894-en_US-3293
Company Rogers

Location Toronto, ON

Date Posted From: 2024-06-03 To: 2050-01-01

Job Type: Full-time Category: Telecommunications
Description

&lt;p&gt;&#160;&1t;/p&gt;&lt;p&gt;We are committed to connecting Canadians through unique partnerships, our
world-class network and content Canadians love&#8212;and our innovative team is growing. We are looking for
dedicated team members to join our Corporate team who have a genuine passion for making positive impacts on
customers and the communities where we live and work. We have a variety of business units with exciting and
meaningful work waiting for you, including Communications, HR, Legal and Corporate Affairs, Supply Chain, Finance,
and Real Estate. If you are considering your next step, we have exciting opportunities waiting for you. Come build a
rewarding career at Rogers and be a driving force behind our success

story!&lt;/p&gt; &lt;p&at; &#160;&lt;/p&at; &It; p&gt; &#160;&lt;/p&at; &It;p&gt; The Corporate Investigations (Cl) Manager will
be one of the senior members of the CI team, reporting to the Senior Director of Corporate Security Services and is
responsible for conducting investigations, responding to risk incidents with a higher degree of complexity, and providing
investigative and risk advice to colleagues and management.&lt;/p&gt;&It;p&gt;We&#8217;re seeking someone with a
genuine passion and an in-depth understanding of private and public sector investigations. An expert with a proficient
understanding of criminal investigations, including conducting threat assessments and collaborating with Law
Enforcement agencies, forensic experts, and legal
professionals.&lt;/p&gt; &lt;p&gt; &#160;&lt;/p&gt; &It; p&gt; &It;b&gt;What you&apos;ll
do&lt;/b&gt;&lt;/p&gt;&lt;ul&gt; &It;li&gt; &It;p&gt;Conduct a wide range of investigations on behalf of the various business
units within Rogers, including high-risk and sensitive investigations such as employee and vendor fraud, code of conduct
violations, threats, and workplace harassment cases.&It;/p&gt;&lt;/li&gt; &lt;li&gt; &lt;p&gt;Manage civil and criminal cases
as the lead liaison with Law Enforcement Agencies&lt;span
style=&quot;color:#0d0d0d&quot;&gt;.&lt;/span&gt; &lt;/p&at; &lt; /li&gt; &It; li&gt; &It; p&gt; Assess and investigate allegations
received through the internal &#8216;whistle-blower&#8217; hotline.&lt;/p&gt; &lt;/li&gt; &It;li&gt; &lt;p&gt;Provide tactical
advice and operational support to management in responding to various security
incidents.&lt;/p&gt;&It;/li&gt; &It;li&gt; &It;p&gt;Be available to provide rotational on-call duties and respond to allegations
and incidents outside of normal business hours.&lt;/p&gt;&It;/li&gt;&It;li&gt; &It; p&gt;Maintain a strong network of internal
and external relationships to promote an appropriate exchange of information and

ideas.&lt;/p&gt;&lt;/li&gt;&lt;li&gt; &lt;p&gt;Prepare and deliver concise reports that accurately articulate investigative
findings in an unbiased and professional manner.&It;/p&gt;&lt;/li&gt;&lt;li&gt; &lt;p&gt;Conduct investigations with
discretion and ensure confidentiality is maintained throughout the investigation
process.&lt;/p&gt;&lt;/li&gt; &lt;li&gt; &lt;p&gt;Identify policy and procedural gaps and prepare management reports with
recommendations to ensure that there is no recurrence, and the overall risk is
mitigated.&It;/p&gt;&lt;/li&gt; &lt;li&gt; &lt;p&gt;Assist Corporate Investigations in producing monthly and quarterly reports
for senior management.&It;/p&gt;&lt;/li&gt; &lt;/ul&gt; &It; p&gt; &#160;&It;/p&gt; &It; p&gt; &lt;b&gt;What you&apos;&apos;li
bring&lt;/b&gt; &lt;/p&gt; &It;ul&gt;&lt;li&gt; &lt;p&gt;Minimum of 10 years of public or private sector investigative or related
experience with an emphasis on fraud, theft, privacy, risk assessments and customer impacting
scams.&lt;/p&gt; &lt;/li&gt; &lt;li&gt; &lt;p&gt; Well-established network of private and public sector investigations
relationships/contacts including law enforcement agencies and other legal
professionals.&lt;/p&gt; &lt;/li&gt; &lt;li&gt; &lIt;p&gt; Strong knowledge of privacy legislation, including PIPEDA,
&lt;emé&gt;Criminal Code of Canada&lt;/em&gt;, the Canadian court system, and rules of



evidence.&lt;/p&gt;&lt;/li&gt; &lt;li&gt; &It; p&gt;Demonstrated ability to conduct effective interviews of victims, witnesses,
and suspects.&lt;/p&gt;&It;/li&gt; &It;/ul&gt; &lt;ul&gt; &It;li&gt; &It; p&gt; Strong relationship management skills to partner
with a wide variety of internal and external stakeholders to facilitate the communication and discussion of
information/issues/ideas.&It;/p&gt;&lt;/li&gt; &lt;li&gt; &It;p&gt; Strong project, time, and organizational management skills
&#8211; ability to multi-task and deliver on a variety of planned initiatives and strategies, while also responding to
unplanned events and issues.&lt;/p&gt;&It;/li&gt; &It /ul&gt; &lt;ul&gt; &It; li&gt; &It; p&gt; Strong office software skills (Word,
Excel, PowerPoint).Technical aptitude to learn Rogers&#8217; internal systems used for
investigations.&lt;/p&gt;&lt;/li&gt;&lt;li&gt; &lt;p&gt;Certified Fraud Examiner (CFE) designation or equivalent
experience&lt;/p&gt;&lt;/li&gt;&lt;li&gt; &lt;p&gt;English is essential however, bilingual (French) is
preferred.&lt;/p&gt;&lt;/li&gt; &lt;/ul&gt; &It;p&gt; &#160;&lt;/p&gt; &It; p&gt; &#160;&It;/p&gt; &It; p&gt; &#8203; &It;br&gt; Sched
ule: Full time&lt;br&gt;Shift: Day&lt;br&gt;Length of Contract: No Selection&lt;br&gt;Work Location: 1 Mount Pleasant
(083), Toronto, ON&lIt;br&gt; Travel Requirements: Up to 25%&AIt;br&gt;Posting Category/Function: Finance &amp;amp;
Accounting &amp;amp; Corporate Security&It;br&gt;Requisition ID: 305894&lt;br&gt;&#160;&It;br&gt;At Rogers, we
believe the key to a strong business, is a diverse workforce where equity and inclusion are core to making everyone feel
like they belong. We do this by embracing our diversity, celebrating our different perspectives, and working towards
creating environments that empower our people to bring their whole selves to work. Everyone who applies for a job will
be considered. We recognize the business value in creating a workplace where each team member has the tools to
reach their full potential by removing any barriers for equal participation. We work with our candidates who are
experiencing a disability throughout the recruitment process to ensure that they have what they need to be at their best.
Please reach out to our recruiters and hiring managers to begin a conversation about how we can ensure that you
deliver your best work. You matter to us! For any questions, please visit the &lt;b&gt;&lt;a
href=&quot;https://performancemanager4.successfactors.com/doc/custom/RCI/Recruitment_Process-FAQ-EN.pdf&quot;
&gt;Recruitment Process FAQ&It;/a&gt;&lIt;/b&gt;. &#160;&It;/p&gt;&It;p&gt;&#160;&It;/p&gt;&lt;p&gt;Successful
candidates will be required to complete a background check as part of the hiring
process.&It;br&gt;&#160;&lt;br&gt;Posting Notes:&#160;&#160;Corporate&lt;br&gt;&#160;&It;/p&gt;

For more information, visit Rogers for Manager, Corporate Investigations



