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Canada’s fastest growing Indigenous career portal, Careers.Indigenous.Link is pleased to introduce
a new approach to job searching for Indigenous Job Seekers of Canada. Careers.Indigenous.Link
brings simplicity, value, and functionality to the world of Canadian online job boards.

Through our partnership with Indigenous.Links Diversity Recruitment Program, we post jobs for
Canada’s largest corporations and government departments. With our vertical job search engine
technology, Indigenous Job Seekers can search thousands of Indigenous-specific jobs in just about
every industry, city, province and postal code.

Careers.Indigenous.Link offers the hottest job listings from some of the nation’s top employers, and
we will continue to add services and enhance functionality ensuring a more effective job search. For
example, during a search, job seekers have the ability to roll over any job listing and read a brief
description of the position to determine if the job is exactly what they’re searching for. This practical
feature allows job seekers to only research jobs relevant to their search. By including elements like
this, Careers.Indigenous.Link can help reduce the time it takes to find and apply for the best,
available jobs.

The team behind Indigenous.Link is dedicated to connecting Indigenous Peoples of Canada with
great jobs along with the most time and cost-effective, career-advancing resources. It is our mission
to develop and maintain a website where people can go to work!

Contact us to find out more about how to become a Site Sponsor.

Corporate Headquarters:
Toll Free Phone: (866) 225-9067
Toll Free Fax: (877) 825-7564
L9 P23 R4074 HWY 596 - Box 109
Keewatin, ON  P0X 1C0



Job Board Posting
Date Printed: 2024/07/04

Internal Audit Manager

Job ID 22-968-10-017-1270
Web Address https://careers.indigenous.link/viewjob?jobname=22-968-10-017-1270
Company CSIS
Location Ottawa, Ontario
Date Posted From:  2022-03-02 To:  2050-01-01
Job Type:  Full-time Category:  Public Administration

Description
 Closing Date 2022-09-12     
Reference Number 22-968-10-017     
Job Category Experienced     
Who Can Apply Canadian Citizens     
 
  Location Ottawa, Ontario     
Salary Range $106,870 - $128,690     
Status Indeterminate (permanent)      
Language Requirement Bilingual Non-Imperative (CBC/CBC)     
 
 
Job Summary
 Are you craving a return to the normalcy we enjoyed pre-pandemic Perhaps you imagine your own private workspace,
free from home distractions and technical limitations. Or maybe you want to go back to simpler times when the office
was for work and your home was reserved for fun, rest and relaxation.  If you are ready to return to a corporate space in
a dynamic environment and you want to be part of a vital mission: the safety and security of Canadians, we want to hear
from you! As the Internal Audit Manager, enjoy your own closed-door office where you can work without distractions,
with dedicated networks and as part of a collaborative and energetic team (socially distanced). Enjoy a competitive
salary, generous leave and benefits options, and significant training and development opportunities, including second
language training. Most importantly, when you finish your work day, you can leave your work at work and enjoy the
blissful hours ahead, free from work distractions.  We invite you to apply and be a part of our Internal Audit and
Evaluation team at the Canadian Security and Intelligence Agency. The Internal Audit Manager is responsible for
providing functional leadership and strategic advice to Senior Management in accordance with the Government of
Canada policies, directives and Professional Standards.  
- Manage the activities of the section, including human and financial resources, and direct the conduct of
engagements/projects in alignment with the departmental plan and/or central agency requirements. 
- Manage employees by establishing project priorities and timelines, evaluating work performance, guiding
training/development and fostering a healthy respectful workplace. 
- Lead the department's oversight or assessment function, contribute to the development of section plans and conduct a
service-wide analysis as input into Departmental plans. 
- Manage and oversee the planning and conduct of approved engagements/projects, review and finalize reports and
lead the development of executive level briefing materials. 
- Provide strategic advice and support to the executive and/or senior committees/managers on section activities,
performance measurement, risk management and other corporate considerations. 
- Interpret policies and guidelines established by central agencies and adapt them to specific departmental
requirements; monitor and review section activities on an ongoing basis to ensure adherence to TBS requirements and
standards of practice; and maintain subject matter knowledge and expertise.  
 



Education
  
- Undergraduate degree  
AND  
- An accounting designation (CPA: CA, CMA, CGA) or an internal audit certification (for example: CIA, CGAP, CISA) 
The educational program must be from an accredited learning institution recognized in Canada.  If you completed a
program outside of Canada you will be required to obtain proof of a Canadian equivalency at your expense through a
recognized credential assessment service. Note: Any higher level of education could be recognized as experience. 
 
Experience
  
- Ten (10) years of experience in conducting reviews or managing projects, research and analysis.  
Candidates must also possess:   
- Significant** experience in planning, conducting and reporting of internal or external audit or audit engagements in
accordance with the Government of Canada Policy on Internal Audit or other relevant Professional standards. 
- Recent* experience in providing strategic advice and providing oral presentations of findings and recommendations to
senior management. 
- Significant** experience in preparing a variety of written materials, such as reports, management letters and briefing
notes for senior management. 
- A minimum of one (1) year of experience in the management*** of human and financial resources. 
*Recent is defined as within the last 5 years. **Significant is defined as the depth and breadth of experience normally
acquired over a period of four (4) or more consecutive years.  ***Management of human resources entails the
day-to-day planning, organizing, directing, controlling and performance of the work of others (team) in achieving /
attaining results within an organization.  Management of financial resources involves developing, monitoring, and
reporting of project-level budgets and forecasts. 
 
Competencies
  
- Create vision and strategy, 
- Mobilize people, 
- Collaborate with partners and stakeholders, 
- Promote innovation and guide change, 
- Achieve results, 
- Uphold integrity and respect. 
 
Conditions of Employment
  
- Upon appointment, an employee shall remain in their new position for one (1) year.   
- Candidates must be willing and able to travel, as needed. 
 
Notes
  
- A written exam will be administered. The exam would serve to evaluate your analytical and written communication
skills and your knowledge of the Government of Canada Policy on Internal Audit and related directive (effective 01 April
2017). 
- While we continue to explore opportunities for telework arrangements, the majority of work related to this position must
be performed in the office with limited work from home options.  
- Noteworthy advantages of this position are: variable/flexible hours of work (i.e., compressed schedule); a dynamic
work environment; significant training &amp; development opportunities; a closed-door office; and most importantly,
work-life balance so that your home is preserved as a place to rest and relax, rather than an extension of the office. 
 
Reference Links
 



Security Requirements
 Candidates must be eligible to receive an Enhanced Top Secret security clearance. The process involves a security
interview, a polygraph, and a background investigation that includes credit and financial verifications. The use of illegal
drugs is a criminal offense. Drug use is an important factor considered in your reliability and suitability assessment
during the selection process. Therefore it is important not to use any illegal drugs from the time you submit your
application. 
 
Others
 We thank all applicants for their interest in CSIS. However, only those who are selected for further consideration will be
contacted. 

For more information, visit CSIS for Internal Audit Manager


